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WHAT IS YOUR MOST
MEMORABLE SUMMER
CAMP MOMENT?”

“Band camp was exhausting: 12-
hour days, largely spent outside 
in the hot, humid Florida sun. 
But seeing how much we could 
accomplish in just a few weeks, and 
having 120 friends there with me 
made it so worthwhile.”
 –madison flager

“On the last day of camp, we 
were hanging out in the cabin.  
I fell off the top bunk and 
basically had a hole in my leg! 
I spent the final night in the 
infirmary getting stitches.”
 – addie mcelwee

“My best friend and I used to 
take sailing at camp. Not only 
did we love to sail, but the boys 
camp was right across the lake. 
We would try our hardest to sail 
there every day with the hopes of 
catching the eye of one of them.”
 –charlotte moore

“When I showed up for my first 
day of baseball camp, a man at 
the check-in desk lit up as soon 
as I told him who I was. ‘I’ve been 
waiting to meet you,’ he said. I 
was confused until he said he was 
waiting to meet the kid who shared 
the same name as him.”
 – pat james
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EDITOR’S LETTER
The Summer Solstice. The longest 
day of the year: 14 hours and 35 
minutes of sunlight. That’s 14 
hours and 35 minutes of endless 
possibilities. Here at Solstice, that’s 
what we think summer camp is all 
about — possibilities.

Most everyone remembers the 
feeling of your first day of camp. 
Clutching a backpack and your 
soccer cleats, or maybe just your 
mother’s hand. Overwhelmed by 
that trembling sensation of doing 
something new and a bit scary. But 
no matter where you were or what 
you were spending your summer 
doing, camp always felt like an 
adventure waiting to happen.

And trailing just behind all the 
adventure at the end of summer, 
we often discovered growth.

While working at a rustic 
outdoor camp in the Appalachian 
Mountains, I found me, buried 
beneath the insecurities of my 
freshman year of college. It didn’t 
matter that I was relatively awful 

at camping, or that I was afraid 
of heights and, consequently, the 
rock wall. As the self-proclaimed 
least-qualified camp counselor 
in the history of ever, I somehow 
found a place where I belonged.

That’s our hope for you, the 
reader. Be it a six-week athletically 
intensive training camp or a 
YMCA day camp for swimming 
and bracelet making, we hope 
to help you find your place at 
summer camp. Parent, camper or 
counselor. Solstice aims to capture 
your moments of insecurity and 
transform them into stories of 
growth. Sometimes it’ll make you 
laugh, and it might even make you 
think. But mostly, Solstice will be 
a resource for every family and 
their camper — no matter your 
background, interests or abilities.

Your 14 hours and 35 minutes 
of endless possibilities start here.

Hayley Fowler
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It’s that time of year again. The rugrats are away at camp, and you suddenly feel empty. 
For about the past 10 months, you’ve been in a coffee-induced haze — bouncing back 

and forth among school, soccer practice and everything in between. Now it has all come 
to an abrupt halt. What are you supposed to do with this new thing your friends call free 
time? There’s no need to have a staring contest with the wall. We at Solstice have got you 

covered. Here are some fun activities to combat your empty nest syndrome.

Have you seen Breaking Bad?
You should probably watch Breaking Bad.

Paint that guest room your spouse is always nagging you about. 

That jigsaw puzzle in the attic isn’t going to finish itself.

Finish the Harry Potter series so your friends will stop silently judging you.

Remember how you keep telling everyone that you are
going to learn the piano? You’ve got no excuses now.

Watch a movie at the local theater. Now when your co-workers are 
discussing the movie, you don’t have to secretly Google summaries

on Wikipedia and IMDb.

If you are married or in a committed relationship, try  to rekindle
the romance. You can’t scar the kids if they aren’t in the house.

Make a delicious, four-course meal. The kids aren’t here, so
you don’t have to pretend that you enjoy broccoli.

Have a party at your house. But with actual adults –
not clowns, balloons or mediocre magicians.

Send plenty of letters to your kids and lie to
them about how much fun you’re having.

written by BEN COLEY
designed by ADDIE MCELWEE
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When I was in fifth grade, I 
wento a 4-H camp. I had never 
been to the mountains before, so I 
didn’t know that the water’s color 
changed with the minerals. They 
would give me yellow- or red-
tinted water and I would be like 
“Ew, no.”

I didn’t drink any water — that 
was a mistake! It was more than 
90 degrees outside, and I don’t 
remember how, but I ended up on 
the ground. I blacked out and woke 
up thinking, “What happened?” 
I realized I was in a bed at the 
nurse’s office because I fainted 
from dehydration. I left, went to 
my cabin and went to sleep. 

When I woke up, the counselors 
were freaking out. They thought 
they had lost a child.

—EBONY   

Camp is for making memories, whether they make you blush, shake your head or roll on 
the floor laughing. Here are some camp memories from our readers. They have chosen to 

keep their identity secret, for what happens at camp should sometimes stay at camp.

CAMP STORIES 
from our READERS

In the early ’90s, I went to a 
basketball camp at a Division 1 
school. Camp is supposed to be 
fun, but it felt really serious. We 
would try to joke, but the coaches 
shut it down. There was no playing 
around. This is before the long 
shorts phase, so we wore little 
baby shorts.

—BOB 

Before bug repellent was 
invented, I was in Boy Scouts. 
I picked a plant, holding it by 
the stem, and carried it to my 
counselor. We debated about what 
it was. I said it was poison ivy, but 
he got his plant book out and said 
that the leaf size was too big. Plus, 
if it were poison ivy, I would have 
had a rash. He slapped the leaf 
against his wrist.

The next day, he had a red 
rash around his wrist. At 13, the 
poison ivy didn’t affect me. I could 
tolerate it till I was 25.

—PAUL 

written by SHELBI WEBB       designed by ASHLEY DAI

A group of us went to the top of 
this gentle waterfall with our Girl 
Scout leader. We were told not to 
approach the edge because if we 
fell off, we would not only drown, 
but a second underwater waterfall 
would pull us even farther under.

So anyway, my troop leader 
was standing near the edge, and 
I wanted to hang out with her, so 
I walked over there and slipped. I 
almost fell off and died, and I had 
nightmares for, like, a week.

—MEGAN
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I had been out for my day off 
from summer-camp counseling 
and got back to camp around 
9 p.m. Out of nowhere, I feel 
something like four pin pricks on 
my ankle and I turned around to 
sprint back to the office. 

Once in the light I could see 
all four teeth marks, which were 
bleeding, and the area had begun 
to swell. I entered the office and 
very calmly (slightly in shock) told 
anyone who was near me, “I think 
I’ve been bitten by a copperhead.” 
Utter chaos. 

Once at the hospital, they 
hooked me up to oxygen, morphine 
and anti-anxiety meds to keep 
venom from reaching my heart. 

They sent me back to camp 
within a few hours with crutches 
and instructions to make sure the 
swelling didn’t get too high. By the 
time I woke up the next morning, 
my leg was swollen up to my hip. 
It took about three weeks for the 
swelling to go down completely, 
but now I’ve got antibodies for 
copperhead venom.

—BRITTANY

When I was 10, I went to a 
Revolution Camp that was all 
about the Revolutionary War. 
I learned how to use an old-
fashioned rifle. The counselors told 
us to hunt for a small bird called a 
“Snipe.” It’s tradition, they said.

Snipes aren’t real — I was 
tricked into staying up until 2 a.m.

—BRIAN 

I was 11 when I went to a 
week-long Christian camp in 
southern Virginia. I only went to 
please my grandparents. 

The only bathrooms at camp 
were Porta Potties, and they all 
had daddy long legs. They were 
everywhere — on the door, on the 
seat, on the lock. 

Everyone would go behind the 
cabin, but I didn’t want to do that. 
A boy could have seen me. I only 
went to the bathroom when we 
went to the pool, because they had 
bathrooms near the showers.

I held my pee for inhuman 
amounts of time. One time, for a 
whole day. 

After the trip, I told my parents I 
never wanted to go camping again.

—JUANITA

I had a friend who was… more 
developed than the rest of us. She 
had boobs. We were 12 years old 
and at an English camp in Spain. 
This guy, who was three or four 
years older, started liking my friend. 

One night, I heard someone 
sneak into our cabin. Our beds 
were side-by-side, so I heard 
someone get into my friend’s bed. 
Then I heard them making out.

I was internally screaming and 
cringing the whole time.

—MARIA
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written by MARIA PEÑA
designed by CHARLOTTE MOORE

France, Spain, Germany, Mexico and the                 
United Kingdom — the list goes on and on. Every 
summer, young adults from all over the world are 
drawn to the United States to be camp counselors. 
It is a great opportunity for them to have a summer 
job while they soak up the American culture. Ninon, 
Cristina, Iñaki and Alice describe their experiences as 
international summer camp counselors.

International Counselors in

Ninon chose to work in America so 
she could improve her English. She 
thinks working at a summer camp is 
nice because you work with friends, 
and you do things that you like at the 
same time. In terms of new skills, she 
has learned to be more patient, and her 
outdoor skills have improved. However, 
Ninon thinks that being a counselor 
is not always easy. “You have to be 
constantly looking after children, so 
you have a lot of responsibilities,” she 
says. This job can even get dangerous 
at times.  For instance, during a trip, 
Ninon had a scary encounter with a 
black bear in the woods. However, she 
highly recommends this experience and 
would do it again. “I enjoyed it so much! 
It helps you learn so many things about 
others and yourself too.”

Age: 18
Camp: Camp Kahdalea, NC

Ninon Guillot

NC
F R A N C E
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Cristina was a camper for three 
years before she became a 
counselor. She wanted to give 
kids the same amazing experience 
she had. Her favorite thing about 
being a counselor was teaching 
and helping the kids. “It was 
amazing to see a camper who 
was initially scared of heights 
overcome their fear and make 
it to the top of the alpine tower 
or to teach them how to make 
something for arts and crafts,” 
she says. A couple differences 
Cristina noticed between Spanish 
and American summer camps are 
that Americans are strict about 
campers and counselors not using 
electronics. And when playing any 
game, American kids would never 
cheat, whereas in Spain, bending 
the rules is likely. She recommends 
this experience 100 percent and 
says that now the camp is her 
“home away from home.”

Cristina Casanova
Age: 22
Camp: Girl Scouts of Ohio 
and Camp Shohola, PN 
Alice became a summer camp 
counselor because she disliked her 
job and wanted to see America. 
There aren’t many summer camps 
in the United Kingdom, mainly 
because their school holidays are 
only six weeks. “I think this is a big 
shame,” Alice says. “At camp I made 
amazing lifelong friends from all 
over the world.” She also admits 
that children say the funniest 
things. “I was teaching a young boy 
to ride when he became frustrated 
with his horse,” she says. “He threw 
his reins on the horse’s neck and 
lifted his hands to the sky shouting 
‘Jesus! Take the wheel!’” Alice’s 
experience as a counselor has 
taught her that she works great 
with children. “Now, during the 
year, I work in a children’s home, 
which was no doubt inspired from 
working at camp,” she says.

Alice Marjot
Age: 21
Camp: Camp Shohola, PN

As a kid, Iñaki went to Camp 
Shohola, a camp for boys. He liked 
it so much that when he was old 
enough, he decided to work there 
as a counselor. “The best part of 
the job is getting to know people 
from different countries and learn 
about other cultures,” he says. In 
terms of new skills, Iñaki admits 
that he now knows the best ways 
to handle stressful situations with 
kids. Being a counselor is not an 
easy task; it requires patience, 
and Iñaki knows all about that. 
“One night a kid was sleepwalking 
and for some reason thought my 
bed was the bathroom…,” he says. 
“You can imagine the rest.” This 
past summer was his seventh time 
going to Camp Shohola, and Iñaki 
says that he wouldn’t mind going 
back another seven times.

Age: 20
Camp: Flat Rock River 
YMCA Camp, IN

U n i t e d  K i n g d o m

Inaki Pereira�

S P A I NPNS P A I NiN PN
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THE PARENT TRAP
       127 minutes • Rated PG 
The Parent Trap, a remake of the 1961 original, became an instant classic 
when a young Lindsay Lohan doubled as both the tomboy Californian 
twin and the refined British twin. The twins showed us that camp was an 
amazing mix of peanut butter-dipped Oreos, gambling debts, fencing wars 
and secret handshakes, not to mention everlasting bonds that can lead to 
sisterhood – literally!

CAMP ROCK 
       98 minutes • Rated TV-G
Camp Rock is a camp for musically gifted teens that manages to combine 
a cabin-in-the-woods feel with killer musical sequences. Mitchie (Demi 

Lovato) is the camp cook’s shy daughter, and Shane (Joe Jonas) 
is one-third of an obnoxious boy band. Camp Rock changes 
their lives, as camp often does, and brings them closer as they 
become better artists and better people.

WET HOT AMERICAN SUMMER
       97 minutes • Rated R
Picture Paul Rudd, Amy Poehler and Bradley Cooper as summer 
camp counselors in the 1980s. It’s the last day of camp, and 
the counselors need to tie up all loose ends. Wet Hot American 
Summer is not one for the kids, but parents will love this 
hilariously inappropriate film that will remind them of their 
own camp days, when restrictions were much, much looser.

When you’re at camp, you’re usually concentrated on living in 
the moment. But come September, sometimes you just need 
something to help you reminisce — or tide you over until next 
year. Enter summer camp movies, where you can be a camper or 
counselor, go to cheerleading camp or music camp and have those 
life-changing experiences over and over. Here are our top seven 
films that capture the essence of camp. 

written by LIZZIE GOODELL
designed by KATY JONES

12   Winter 2016



FIRED UP
       90 minutes • Rated PG-13
What happens when the two most popular guys in 
high school decide to ditch football camp to attend 
cheerleading camp? Girls, girls and more girls. 
Fired Up is unsuitable for children, surprisingly 
clever and worth a watch if you’ve ever wondered 
what went on during those sacred three weeks of 
cheerleading camp every summer.

MOONRISE KINGDOM
       94 minutes • Rated PG-13
Moonrise Kingdom features Camp Ivanhoe, a 1960s 
take on Boy Scout camp off the coast of New England. 
When one of the scouts escapes and tries to live in 
the wilderness with the girl he loves, the rest of the 
quirky group of scouts and scout leaders try to track 
down the duo by testing the faulty survival skills they 

learned that summer at camp.

ADDAMS FAMILY VALUES
       94 minutes • Rated PG-13
Addams Family Values contains one of the most 
famous camp scenes to date. Gothic children 
Wednesday and Pugsley are sent to a cheery summer 
camp against their will — but Wednesday manages 
to pull off a camp coup involving fire and chaos to 
escape cabin life, family-friendly films like Bambi and 

the “normal” popular kids. 

IT TAKES TWO
       101 minutes • Rated PG 
It Takes Two may just be another The Parent Trap 
remake, but the Olsen twins are famous for their 
switcheroos. At a camp for orphan children, one 
camper switches places with a wealthy girl who lives 
in a nearby mansion. Can the rich girl survive food 
fights and flag football? Can the orphan wear pretty 
dresses and convince her fake dad not to marry his 
horrible fiancee? All will be revealed at camp. 

KEY
Comedy Family & Kids Musical
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You know how to send an email. 
And a text message? Piece of        . 

But when is the last time you sent an 
old-fashioned, pen-and-paper letter? 

During summer camp, when cell-
phone service can be shaky and 
technology is often forbidden, 

knowing how to put together a well-
crafted letter is a must.

(the right)

written by 
JOEY

SCHWARTZ

designed by
MEAGHAN 

MCFARLAND

FO

R THE CAMPERS!
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July 5, 2015
Dear Mom,

I’m having a blast at camp. I couldn’t have imagined having this much fun, but it just keeps getting better! 
I’m making plenty of new friends. Everyone is so welcoming, and we do everything together. The camp 
staff is great, too. They make sure we stay safe while we’re having fun!

On Monday, we learned how to water ski, and then at night, we played capture the flag. Wednesday was 
the best day of the week. We divided up into teams and competed in a tug-of-war tournament. I’m 
proud to say my team finished second (we barely lost in the championship). We usually go to bed at 10 
p.m., and we wake up at 6:30 a.m. every morning!

As much as I’m loving camp, the chicken pot pie here doesn’t come close to the one you make at home. 
I’m going to enjoy every minute of camp, but I’ll sure be ready to see you at the end of the month.  I miss 
you and can’t wait to see you soon. 

Love,
Johnny

P.S. Please make sure Freddy gets fed twice a week! 
He’s a growing iguana and needs his protein.

GET SPECIFIC.
Your family wants to know the details. 
They want to feel like they are there 
with you. Tell them exactly what 
you’ve done at camp – the people, 
schedule, games and highlights. The 
more details the better!

A DEAR WELCOME.
Whom are you writing the letter to? 
Start your letter by writing his or 
her name after the word “Dear” and 
put a comma after their name. It’s 
the classic way to start a letter, and 
your family will be impressed!

MAKING MEMORIES.
Make sure to write down the date on 
which you’re writing the letter. Your 
family may keep the letter or put it in 
a scrapbook, and you’ll be able to look 
back and remember exactly when you 
wrote it.

FUN AND SAFE.
You want to establish two things 
from the get-go. You are having fun 
and you are safe. Fun without safety 
can give the impression that you’re 
on the verge of an injury; safety 
without fun can give the impression 
that you’re on the verge of utter 
boredom. Tell your family that you’re 
having a blast and you’re going to 
come back home in one piece. 

DON’T LOVE IT TOO MUCH.
Your family wants to know that you 
love camp. But they also want to 
know that you love home more. Make 
sure to give a small critique or two 
of camp, just so they’ll know you’re 
missing the comforts of home.

ALL YOU NEED IS LOVE.
There are lots of ways to end a letter, 
but you should probably put the word 
“love” in there somewhere. Odds are 
your family has been thinking about 
you constantly since you left for 
camp. Reminding them of your love is 
probably the most important part of 
your letter. 

P.S. YOU DON’T NEED A P.S.
Writing a P.S. (“post-script”) is 
completely optional. But if you’re 
going to have one, write something 
funny that will make your family smile.

SEVEN TIPS TO GUIDE YOUR WRITING:
Here are some tips for a better hand-written letter:
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written by MADISON FLAGER
designed by KEARNEY FERGUSON

HIDDEN GEMS: 
Unusual camps across America

Not every camper yearns for a traditional bonfire-and-tug-of-war summer experience.  
Each issue, we’ll feature six unusual camps across the country, each catering to a 

different niche interest. Some sharpen kids’ minds, while others refine their creative 
talents; all offer fun, out-of-the-box summer activities for children and teens.
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TINY CHEFS   
Top Chef fans aged 4 to 14 can attend 
one, or several, of this culinary day 
camp’s week-long sessions. Each 
week has a different theme – past 
summers have included French 
Bistro, Cupcake Wars and Small 
Plates. For children with dietary 
restrictions, the Gluten Free or 
Meatless Mains and Munchies week 
may be a better option. Tiny Chefs has 
21 locations throughout Maryland, 
Virginia and D.C., and costs $200-
$425 per week, depending on the 
class and duration. 

WESTCHESTER CIRCUS
ARTS CENTER   
Kids can run away and join the circus 
at day camp in Ardsley, New York. 
Activities include walking on stilts, 
juggling, tightrope walks, trapeze and 
more. In the first week, campers are 
introduced to a variety of skills, and 
choose their favorite to specialize in 
during the following week to prepare 
for the end-of-session showcase. There 
are three sessions from June to August, 
which cost $1,150 each, or campers can 
attend all three sessions for $3,000.  

CHELEY CHILDREN’S 
HOSPITAL COLORADO 
SUMMER BURN CAMP 
This eight-day overnight adventure 
camp offers a supportive and fun 
environment for burn victims ages 
8 to 18. Kids balance out continued 
physical and emotional therapy 
with challenge courses, crafts 
and horseback riding. Nurses, 
occupational and physical therapists 
and a psychologist are onsite at the 
Estes Park, Colorado camp.

iD TECH 
Science and math lovers can expand 
their technology skills and prepare 
for STEM-related careers by building 
robots and websites, learning how 
to produce films and designing 
video games and apps at iD Tech 
summer camp. iD Tech offers week-
long programs for kids ages 7 to 
17 at more than 100 universities 
nationwide, with six in Texas, 
including one at the University of 
Texas at Austin and another at Rice 
University. Day and overnight options 
are available, and fees.

SECOND CITY CHICAGO 
TRAINING CENTER
SUMMER CAMP 
Class clowns can channel their inner 
Tina Fey at this Chicago day camp. 
The comedy theater famous for 
cranking out Saturday Night Live 
cast members welcomes children 
ages 8 to 18 to attend one- or two-
week sessions and learn the basics 
of improvisation, sketch comedy and 
stand-up. Depending on age, camp 
costs between $560-$1,000. Housing 
is not provided.  

PLANTATION FARM CAMP 
This Cazadero, California sleepaway 
camp brings kids back to nature 
while instilling in them a sense of 
responsibility. The camp doubles as 
a farm, complete with goats, cows 
and pigs, and campers are active 
participants in the farm community. 
Cost of attendance ranges from 
$1,350-$4,800, depending on 
the session length and time of 
registration.
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written by  PAT JAMES  designed by HAMZA BUTLER

When it comes to summer camp, children don’t focus on much other 
than swimming, making friends and taking part in camp activities. But for 
parents, it’s hard not to think about the money coming out of their wallet.
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Most camps in the United States 
offer scholarships as a way to help 
cut those costs. Staff writer Pat 
James spoke with Tom Holland, 
the chief executive officer of the 
American Camp Association, about 
the benefits of camp scholarships 
and how they can help both 
parents and children. 

Q: What was the purpose of the 
camp scholarship when it was 
originally designed?

A: In general, there are over 
13,000 camps in the country and 
most of them have some sort of 
camp scholarship program — also 
sometimes called a campership. 
… Most programs around the 
country offer some sort of financial 
aid program to campers. I think 
the goal of any program that has 
that offering is to make sure this 
opportunity of camp is available 
to all children who want to take 
part in it, no matter their financial 
background. 

Q: How influential are those 
donors and sponsors?

A: Oh, my gosh, they’re 
amazingly influential. Many 
donors take to individual camp 
programs around the country. 
That’s one way donors give. They 
go directly to the camp to give 
back to that camp so they can 
run their program. That is super 
specific on what the donor’s 
gift goes to. When they give to 
ACA, it’s really an open-ended 
gift toward a camp experience. 
That camp experience might be 
a residential camp program or it 
might be a day camp experience. 
It’s something that’s a little bit 

wider in reach, but what we can 
assure them is a child will have the 
experience of camp — camp being 
defined as a day camp experience, 
as a sports camp experience or 
as a residential camp experience, 
staying over night for some period 
of time at a camp.

Q: How much of the costs of camp 
do scholarships cover?

A: A wide range. You have 
programs that cover from about 5 
percent to 100 percent of tuition. 
Some programs even offer gear 
and travel, those extra things they 
even pay for. You can probably go 
to more than 100 percent, because 
there’s extra add-ons — trying to 
get to the site, the gear a camper 
might need, like boots, a backpack 
or water bottles. 

Q: How do camp scholarships help 
add to the diversity of camps?

A: It’s one of those pieces that 
really help with the diversity of the 

environment. … It opens up doors 
to children of all backgrounds to 
have this opportunity. That first 
step of the demographic piece is 
economic diversity — that’s what 
it really is addressing, making 
sure there is a layer of economic 
diversity throughout programs. 
From that, it trickles down to 
other diversity. The demographics 
that exist in camps are definitely 
made richer through these types of 
programs.

Q: When there is an application 
process, what’s it like?

A: It varies across the board by 
what folks are looking for, but 
usually the application for a child 
(focuses on) their interest in the 
program. A lot of camp directors 
want to make sure the match is 
right. There is a camp experience 
for each child, and they want to 
make sure the child wants to take 
part in their program.

Q: What should parents be aware 
of when applying for a camp 
scholarship?

A: I think the biggest part is 
making sure the camp is the 
right fit for their child. There 
are over 13,000 camps in the 
country, and there’s a camp for 
every child and every budget. 
So parents should really look 
to match with the programs 
that are going to be the best for 
their child. That’s where they 
need to start and then look into 
the financial aid offered by that 
camp, because in most cases 
they will be offering financial aid, 
and see if that match is right. 

The MAJORITY of ACA camps
provide FINANCIAL ASSISTANCE

to those who need it

Non-funded
Camps

Funded
Camps
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Summer camps are great  
for children. They learn 
social skills, they become 

more independent, they connect 
with nature, and they gain  
self-confidence.

The camp experience offers a 
nurturing environment away from 
the technological distractions and 
hostile vibes of the city. Children 
from small towns and rural areas 
can expand their horizons.

However, for LGBTQ children, 
camp life may not be an easy  
and fun transition. 
Their sexual 
orientation can be  
the cause of rejection 
from fellow campers, 
making their camp 
experience difficult, 
and at times, traumatic. 

Ninety-two percent 
of LGBTQ youth say they 
hear negative messages 
about being LGBTQ. The top 
sources are schools, the Internet 
and their peers. Four in 10 LGBTQ 
youth say the community in which 
they live is not accepting of LGBTQ 
people. LGBTQ youth are twice as 
likely as their peers to say they 
have been physically assaulted, 
kicked or shoved at school.

These are just a few sad truths 
the Human Rights Campaign — 
the largest civil rights organization 
that seeks equality for LGBTQ 
Americans — discovered when 
doing an LGBTQ youth survey.

Adolescence is a time when 
things such as peer influence and 
peer relationships are emphasized. 
This emphasis is even a bigger deal 
if the adolescent is LGBTQ or is 

still trying to figure out his or her 
sexual orientation. 

Adam Bryant Miller is a 
postdoctoral research fellow in 
the Department of Psychology and 
Neuroscience at the University of 
North Carolina at Chapel Hill. He 
says that peer influence, especially 
peer rejection, is associated with 
a lot of mental health issues and 
mood disorders. 

“A lack of social support 
from peers is one of the most 
consistent factors implicated in 

the onset of adolescent 
depression and even 
suicidal thoughts and 
behaviors,” he says.

Statistically, LGBTQ 
adolescents tend to 
have increased rates of 
mental health problems. 

“We don’t know 
exactly why this is,” Miller 
says. “However, some 

theories and research studies 
suggest that it’s because of a lack 
of support regarding acceptance 
of their orientation.”

“This is especially true when 
these individuals lack family 
support,” he adds. “Sadly, LGBT 
adolescents have even higher odds 
of experiencing suicidal thoughts 
and behaviors, and have even 
completed suicide.”

In this situation, the most 
important thing for the 
psychological well being of the 
adolescent is support from his or 
her family. 

But there are several  
resources available for families in 
such situations, including PFLAG 
— whose slogan is “Parents, 

FOUR IN 10 
LGBTQ YOUTH 
SAY THE 
COMMUNITY 
IN WHICH 
THEY LIVE 
IS NOT 
ACCEPTING

families, friends, and allies united 
with LGBTQ people to move 
equality forward.” 

Another resource for families is 
the website effectivechildtherapy.
org, which provides important 
information about finding 
providers who practice empirically 
based treatments.

And a great way of letting kids 
and adolescents be who they are 
is sending them to summer camp. 
Camps are known to help them 
improve their creative expression 
and participation in a community 
environment. It also makes them 
explore and expand the definition 
of who they are.

THEIR HAPPY PLACE
In America, the majority of 

summer camps aren’t organized 
based on the campers’ sexual 
orientation, which can sometimes 
cause LGBTQ kids to feel unsure 
about attending summer camp 
because of their fear of rejection. 

But there are certain summer 
camps that are specifically 
organized for these kids. Their 
aim is to give LGBTQ individuals 
more support by surrounding 
them with other kids who share 
similar life experiences regarding 
their sexuality. 

A few examples of these 
types of camps are Camp True 
Colors, in Minnesota, for those 
who identify as LGBTQ and are 
living out of home or at risk of 
homelessness; Camp Aranu’tiq, in 
New England and California, for 
transexual and gender-variant 
youth ages 14- to 18-years-old; 
Camp Ten Trees, in Washington 
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state, a camp for LGBTQ youth 
and LGBTQ or nontraditional 
families; Wonderfully Made Camp, 
in Philadelphia, a weekend-long 
camp; the Spiritual Pride Project, 
in Texas, a camp that helps 
LGBTQ young adults explore their 
spirituality in relation to religion; 
Camp Lightbulb, in Massachusetts, 
a nonprofit overnight camp for 
LGBTQ youth ages 14-18; and The 
Naming Project, in Minnesota, 
one of the few faith-based 
organizations for LGBTQ.

Every summer in Durham, 
North Carolina, QORDS, the “queer 
oriented” camp for adolescents 
provides the traditional camp 
experience for those individuals. 
QORDS offers a wide range of 
creative and artistic activities as 
well as outdoors activities. Campers 
attend workshops on songwriting, 
drag performance, dance, creative 
writing, spoken word poetry, 
the history of LGBTQ music, the 
history of LGBTQ organizing in the 
South and self-defense.

They form music groups and 
write songs together to perform 
at the end of the week. They also 
do karaoke and host dance parties. 
And the campers are able to test 
their physical skills at activities 
like hiking, canoeing, aerials or 
wading in creeks.

“The idea for this camp came up 
after North Carolina lost the fight 
against Amendment One, which 
amended the state constitution to 
prohibit gay marriage,” says Tavi 
Hancock, founder and treasurer 
of QORDS. “This decision affected 
legal rights of many parents and 
families in the state and LGBTQ 

families were feeling discouraged.”
“So the four of us who 

founded QORDS just wanted to 
do something celebratory for 
LGBTQQIA youth and youth of 
queer and trans families.” 

All of the camp counselors at 
QORDS are LGBTQQIA identified, 
and the cabins aren’t assigned by 
gender. Instead, they’re based on 
age and it’s a discrimination- 
free camp. 

“We start the week with the 
campers creating the values and 
behaviors that will guide us at 
camp,” Hancock says. “We hold 
workshops on topics related to 
economic class, and this year we 
held POC (people of color) and 
white people caucuses.” 

She says that sometimes 
campers have discussions with one 
another about these topics, and 
they usually tend to come out of 
camp having learned and grown in 
those areas.

Hancock says after this 
experience the campers gain 
confidence, support and new 
friends. They learn how to 
organize in their own towns 
around LGBTQ issues and, overall, 
have one week where they can 
freely be themselves without 
negative feedback. She says that 
some campers have told her that 
camp was the first time they really 
felt happy.

Some of the things she often 
hears among the campers are, “I 
don’t feel judged here,” “I can be 
myself here,” “I don’t know any 
other LGBTQ kids in my school or 
town,” “I can try out new pronouns 
or gender expression here,” “It’s 

really fun” or “I made good friends 
with the other kids and staff.”

QORDS has also been a life-
changing experience for Hancock. 

“The counselors grow and 
change and feel like we can be our 
best selves at camp,” she says. “I’ve 
actually made some of my best 
friends through meeting other 
QORDS organizers.”

BOY SCOUTS OF AMERICA
The United States has 

experienced much growth in the 
realm of LGBTQ support over the 
last few years — including, most 
recently, the legalization of same-
sex marriage on June 26, 2015.

Another step forward for the 
LGBTQ community was the change 
of the Adult Leadership Policy of 
the Boy Scouts of America. This 
private youth organization used 
to prohibit “known or avowed 
homosexuals” from being members 
of the program. 

But on July 27, 2015, the Boy 
Scouts removed the restriction 
on openly gay adult leaders and 
employees. Boy Scouts of America 
is composed of nearly 2.5 million 
youth members between the ages 
of 7 and 21, and approximately 
960,000 volunteers throughout 
the United States and its 
territories. Consequently, the 
change affects a lot of people.

IT GETS BETTER
Hugo Fernandez is an LGBTQ 

21-year-old student who went 
to summer camp when he was 15 
years old. He went to Culver Camp 
Summer Academy, a military camp 
in Indiana. Hugo says he didn’t tell 
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the counselors he was gay, but he 
told his friends. 

“At first I was a little scared that 
they would reject me, especially 
since we only knew each other for 
a few days, but that was who I was, 
and I couldn’t hide it from them,” 
he says. “When I finally told them, 
they completely accepted me.”

In terms of the difficulties 
someone LGBTQ has to go through 
while at camp, Hugo says there 
aren’t any. 

“I don’t remember experiencing 
any awkward or hard situations,” 
he says. “I think that sadly you 
can find discrimination in any 
environment, but usually summer 
camps are well prepared for 
handling that kind of situation.”

“Summer camps promote 
integration and the counselors, at 
least in the camp I went to, were 
prepared for dealing with issues 
related to religion, diet restrictions, 
sexual orientation and others.”

Hugo advises other LGBTQ 
adolescents who are hesitant about 
summer camp to take a chance, as 
it was a positive and life-changing 
experience for him.

“I learned a lot at camp, and not 
only to ride a horse or play tennis. 
I made amazing friends, and I felt 
completely free to be myself,” he 
says. “You are very likely to find 
other people that are in the same 
situation as you and people who 
will accept you for who you are.”

We’ve all heard many LGBTQ terms before, but do you really know what they refer to? Here’s a 
glossary compiled by the LGBT Resource Center at UC Riverside to help you out:

Androgyne: A person appearing and/
or identifying as neither man nor woman, 
presenting a gender either mixed or neutral.
 
Bisexual: A person emotionally, physically 
and/or sexually attracted to men and women. 

Transgender: A person who lives as a 
member of a gender other than that  
expected based on anatomical sex. Sexual 
orientation varies and is not dependent on 
gender identity.

Cisgender: Someone who feels comfortable 
with the gender identity and gender 
expression expectations assigned to them 
based on their physical sex. 

Intersexed Person: Someone whose 
sex a doctor has a difficult time categorizing 
as either male or female. A person whose 
combination of chromosomes, hormones, 
internal sex organs, gonads and/or genitals 
differs from one of the two expected patterns. 

Asexual: A person who is not sexually 
attracted to anyone or does not have a sexual 
orientation.

Queer: An umbrella term that embraces a 
matrix of sexual preferences, orientations, 
and habits of the not-exclusively 
heterosexual-and-monogamous majority. 
Queer includes lesbians, gay men, bisexuals, 
transpeople, intersex individuals, the radical 
sex communities, and many other sexually 
transgressive explorers.

Gender queer: A gender variant person 
whose gender identity is neither male nor 
female, is between or beyond genders, or is 
some combination of genders.

Transsexual: A person who identifies 
psychologically as a gender/sex other than 
the one to which they were assigned at birth. 
Transsexuals often wish to transform their 
bodies hormonally and surgically to match 
their inner sense of gender/sex. 

LGBT...WHAT?
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“So, tell us a little more about your experience at 
Camp Lurecrest.”

Caitlin Coons pauses. She’s staring  at her 
computer screen, where she is Skyping with three Walt 
Disney Feature Animation Studios executives. This is 
her seventh interview in the process of applying to 
be a Disney Production Assistant, and not one person 
before today has asked about her time at the North 
Carolina camp. Coons has trouble remembering if she 
even put “Lifeguard at Camp Lurecrest – Summer 
2009/Summer 2010” on her resume. She smiles at 
the camera, and explains that she alternated working 
at Camp Lurecrest and at a YMCA summer day camp 
up until the summer after her junior year in college, 
when she interned with a documentary company 
in Los Angeles. The Disney executives skip over her 
internship experience for now. 

“How hands-on was your experience at the camp? 
Did you lead a group of campers?” they ask. 

Coons smiles again, nervously, and launches into a 
story about leading her group of 9-year-olds in the 
water balloon toss at the end-of-camp fair. Fights 
broke out and water balloons were catapulted, not 
tossed. Coons spent the day drenched, discussing the 

In a world where getting a job after you graduate is essential, 
should “Camp Counselor” have a place on your resume?
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“THEY CARED 
LESS ABOUT THE 
SPECIAL SKILLS 
I COULD LIST 
OFF AND MORE 
ABOUT THE TYPE 
OF PERSON I 
WAS.”

– CAITLIN COONS

most efficient elbow-bend 
position to catch a balloon with. 

“It was a blast,” Coons says to 
the screen. “And one of the more 
stressful days of my life.”  

 A mere two months after 
Coons graduated from Emerson 
College in Boston, she made the 
cross-country road trip from her 
hometown of Charlotte, North 
Carolina, to L.A. to move into her 
new apartment. She got the job. 
It only takes a month working at 
Disney for Coons to understand 
why she was asked about camp. 

“Sure, there’s some technical 
stuff involved, but so much of what 
I do is working with people,” Coons 
says. “They cared less about the 
special skills I could list off and 
more about the type of person I 
was and whether I would fit into 
their culture. I wish I had stressed 
less about those internships I 
didn’t get in college!”

It’s not news that college 
students are stressed. The Anxiety 
and Depression Association of 
America conducted a survey that 
showed 80 percent of college 
students are frequently stressed 
on a daily basis. But society’s 
obsession with internships, which 
intensified about a decade ago, is 
only getting more extreme. 

 College career services, on 
average, used to recommend 
graduating with four to five 
internships if one hoped to attain 
his or her “dream job.” Now, four to 
five internships can be essential to 
attain any job in some professions 
such as journalism or business. 
Popular tech companies like Google 
and well-regarded newspapers 
like The New York Times post job 
listings that require at least five 
years of experience. The learning 

period between graduation and 
one’s early 30s has all but vanished.

Where does camp fit into all 
of this? When kids, or more likely 
parents, think back to their camp 
days, cool college-age counselors 
were a staple. Camps are now 
struggling to maintain loyal, long-
term counselors. They have to keep 
rehiring the newest batch of high 
school seniors while the college 
kids go off to big cities to find 
internships at banks and labs. But 
there are the few students who do 
continue working for their camp 
until senior year of college. They 
argue that camp counseling, a 24/7 
interactive and 
unpredictable 
job, teaches 
them more 
than making 
copies at a huge 
corporation ever 
could. Some 
people, like 
Coons, believe 
camp is the 
reason they got 
their job in the 
first place.

Just recently, University of 
Texas senior Edward Taussig took 
“camp counselor” off his resume. 
Then he put it back on. Then he 
took it back off. He left it off, but 
kept his head coach position that 
he held at a Houston neighborhood 
swim camp for three years on 
his newly revised resume. And he 
thanks the heavens that he did.

“I had an interview for a job 
last Friday, and we talked about 
my coach position the entire 
time,” Taussig said. “Now that I 
think about it, coaching was a 
big topic in the interview for the 
internship I got at LyondellBasell 

last summer.” 
Taussig is in the McCombs 

School of Business at UT, 
where he studies supply chain 
management, and LyondellBasell 
is a chemical company based in 
Houston. In other words, Taussig’s 
career plans have little to do with 
children or swimming.

Instead of making the switch 
to internships right away, Taussig 
stayed on as a coach the summer 
after his freshman year  
of college. 

“At that point, I wasn’t qualified 
enough to get a good business 
internship, so I definitely gained 

more by remaining a 
camp coach,” Taussig 
said. Once Taussig got a 
worthwhile internship 
with LyondellBasell after 
his junior year, he realized 
business school taught 
him technical skills, but 
coaching taught him life 
skills. 

“Persuasion was a 
big one – if you can 

persuade a 7-year-old to 
do something they don’t want to 
do, you can persuade a logically 
thinking adult,” Taussig said. 

He used this skill when pitching 
ideas during meetings in order 
to gain the trust and respect of 
his peers. Taussig also believed 
that collaboration with his fellow 
coaches and with camper parents 
was of value. 

“As I interview now, I see that 
jobs just want proof that you can 
interact with people, and that you 
are able to calmly solve problems.”

Linda Peak, owner of a niche 
recruiting firm in the energy 
industry, agrees with Taussig’s 
conclusion: Camp counselor 
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experience is a positive.
 “Being a counselor requires 

more independence 
and responsibility 
than most summer 
jobs or internships 
could offer,” she said. 

Peak does 
recommend obtaining 
a well-respected 
internship after junior 
year of college for the 
purpose of ensuring 
that one has chosen 
the right career 
path. She said that 
many people change 
their mind about a job after some 
experience, and college is the best 
time to go back and rethink your 
major or trajectory. But being a 
camp counselor before you know 
exactly what you want to do in life 
will rarely be seen as a negative, 
Peak said.

Taussig didn’t always have great 
internships that appreciated his 
coaching skills, or any of his skills 
for that matter. The summer after 
his sophomore year at UT, Taussig 
spent June and July studying abroad 
in Hong Kong, but came back in 
August for an unpaid internship. 

“I was just dropped in an office 
cubicle and worked on Excel stuff 
all day,” he said. “I gained no real 
experience, and ended up wishing 
I went back to coaching instead.” 
But Taussig had been caught up in 
the internship craze.

In a study of the Class of 
2014, the National Association of 
Colleges and Employers (NACE) 
discovered that 61 percent 
of graduating seniors had an 
internship or co-op experience. 
More than half the graduates 
who received job offers before 

graduation held more than one 
internship.

 It’s obvious 
internships are of 
value in today’s job 
market, but are 
unpaid internships, 
where you gain 
little but a line on 
your resume, really 
worth it? The median 
starting salary 
of former unpaid 
interns was $35,721, 
which is lower than 
that of non-interns, 
who start out 

earning $37,087. The salary for 
those who had paid internships is 
the highest at $51,930, the NACE 
study found. 

Jeff Sackaroff is one of the 
associate directors of the 
University of North Carolina at 
Chapel Hill’s university career 
services and the overseer of 
Employer Relations/Development 
Functions. He believes that while 
any extracurriculars, such as 
camp counseling, can have value, 
internships — paid or unpaid — 
are essential for preparing for the 
professional world. 

“The time of 
being unpaid to 
get coffee or  
make copies is 
over – I hope,” 
Sackaroff said.

But with the 
lawsuits that have 
been brewing over the last few 
years in response to interns not 
being paid for their excessive work 
hours, Sackaroff’s point of view 
may be naïve.

Layne Kinney attended Camp 
Longhorn in Burnet, Texas, for 

nine years, and then became a 
counselor there for two years 
before quitting the summer after 
freshman year of college. Kinney, 
as a graphic design major, would 
have loved to move to New York to 
work for an advertising company, 
but she couldn’t afford the big city 
in an unpaid position. She also 
couldn’t afford to stay at camp. 

“At Camp Longhorn, I was 
making about $100 a week for 
a 24/7 job,” Kinney said. “I could 
make so much more working less 
hours at a retail job.”

Parents who don’t quite 
understand the internship craze 
the same way the millennial 
generation does often encourage 
their kids to work at camp, have 
fun and earn money while they 
still can. Why suffer at an unpaid 
internship when you basically earn 
money by attending camp? But if 
saving up cash is really an issue, 
camp might not be the answer. 
Counselors don’t earn much since 
they are usually offered room and 
board at overnight camps. Kinney, 
who needed to make summer 
money to support herself during 
the school year, turned to real, 

old-fashioned jobs, like 
working at her aunt’s toy 
store.

“Sure, at camp, you’re 

learning to interact with 
people,” Kinney said. “But 
interacting with kids is 
casual while interacting 
with customers requires 

a formality that will help me deal 
with clients later in my career.” 

Kinney misses her camp days, 
but described the feeling as 
nostalgia, not regret. She was 
ready to move on, but now worries 
about her future career. 

“THE TIME OF 
BEING UNPAID 
TO GET COFFEE 
OR MAKE COPIES 
IS OVER- I HOPE.”

– JEFF SACKAROFF

“BEING A 
COUNSELOR 
REQUIRES MORE 
INDEPENDENCE 
AND 
RESPONSIBILITY 
THAN MOST 
SUMMER JOBS 
OR INTERNSHIPS 
COULD OFFER.”

– LINDA PEAK
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“Of course I’d much rather be 
earning money doing something 
I love, but it’s rare that design 
internships pay as much as a store 
job,” Kinney said. “I’ve come to 
accept that.”

Some students are lucky enough 
to link their camp experiences 
directly to their career goals. “If 
students are planning to work 
with children or adults of a certain 
age, or work at a camp related to 
their career path, then they should 
showcase camp counselor on their 
resume,” said Christy Dunston, a 
career counselor for UNC-Chapel 
Hill career services.

Sarah Werner, a sports 
management major at UT, never 
attended camp as a camper. But 
when she started camp counseling 
at Camp Kanakuk in Branson, 
Missouri, after her freshman 
year, Werner never looked back. 
She discovered Kanakuk through 
campus ministries and wanted to 
teach there for religious reasons, 
but soon found Kanakuk was a 
sports camp that could easily 
relate to her career goal: managing 
collegiate athletes. Werner also 
didn’t share her classmates’ fear 
of graduating without enough 
internship experience.

 “I intern during the school year 
with collegiate athletes,” Werner 

said. “And having my biblical 
foundation will set me up for 
whatever profession I choose.”

Kanakuk, like most camps, 
wants to maintain long-term 
counselors, so they know how to 
persuade college students to stay. 

“Trish Hessel, the counselor 
coordinator, is great at writing off 
camp as a ‘sports internship’ for 
me,” Werner said. 

Whether turning camp 
counseling into an internship is 
morally correct or not, Werner 
believes that camp teaches her 
more about sports management 
than an internship could. She 
spends her days teaching six 
periods of sports, specializing in 
basketball, and interacting with 
Division I athletes who come to 
help out the campers. 

“Even if it doesn’t specifically 
help with the part of management 
that I want to go into, it makes me 
believe in what I’m doing and what 
I’m working toward.”

Werner plans to attend Camp 
Kanakuk’s unique biblical graduate 
program after she graduates 
from UT, and said she could see 
herself working at the camp 
full-time after she has a career 
in sports management. When 
asked why, Werner replies with a 
revolutionary answer, considering 

the number of students stressed 
about how something will look on 
their resumes.

“Because I want to.” 
Werner is a strong believer in 

Kanakuk’s motto: 
“Where I am is where I’m meant 

to be.”
After two years at Disney, 

Coons moved up from production 
assistant to production 
coordinator. She finally figured 
out Disney’s maxim: Happy people 
make happy films. It’s 2014 and 
Coons and her animation team are 
working on “Big Hero 6.”

Morale is looking low as the 
animation gets less plot-based 
and more technical – are his 
shirt buttons straight? Would his 
shadow be cast in that direction? 
The lighting department finally 
reaches its halfway point, and 
Coons calls for a Spirit Week to 
cheer everybody up. Each day 
will be a different theme — not 
so different from the Spirit Week 
at Camp Lurecrest. Her team of 
25 shows up on Monday dressed 
as their favorite 1990s cartoon 
character. Wednesday is face-
painting day. And Friday is wear-
your-bathing-suit-to-work-day. 
Coons warns that a water balloon 
toss might be involved.
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When Chloe Ganias was 8 
years old, her mom made 
her a deal.

If she maintained three days of 
complete misery — meaning not 
one smile or laugh, or joy of any 
kind — at a week-long church 
sleepaway camp in northern 
California that summer, Chloe 
could call and Mom would come 
and get her.

“(Her older sister) Eleni had 
already been, and loved it, and I 
knew Chloe would love it,” Barbara 
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High overhead costs for camps often have a direct 
impact on camper registration fees, making camp less 

affordable for the American middle class.

Ganias says. “But man, she gave us 
a good fight.”

She never did call. And six 
years later, the Ganiases still have 
to plan their summer vacations 
around church camp.

For Barbara Ganias, the value 
of camp for both her girls has far 
outweighed the dollars spent. 

But as increasing overhead 
costs for camps drive camper fees 
nationwide, something’s become 
apparent for most families — 
camp is a luxury.
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A CHANGING LANDSCAPE
According to American Camp 

Association CEO Tom Holland, 62 
percent of a camp’s revenue derives 
from camper registration fees.

He says for individual campers, 
the nationwide average weekly 
cost of attending day camp is 
$271, while overnight camps 
average $704. 

Those weekly camper fees 
are factored into how much it 
costs to physically run the camp 
for an entire year, which can be 
anywhere from $790,000 to 
$1,300,000 yearly.

“Camp Lady” Patti Roberts, 
who has been helping families find 
camps for 21 years, says a lot of 
factors contribute to camper fees. 
Independently owned and operated 
overnight and day camps with 
better camper-counselor ratios, 
newer facilities and state-of-the-
art equipment — in other words, 
luxury camps — often translate to 
higher camper fees. 

“You’re talking about a 
socioeconomic class that can 
afford that kind of expense,” she 
says. “It definitely doesn’t cater to 
the mainstream of Americans — 
camp never has.” 

Instead, Roberts says, local 
camps with corporate backing 
through the YMCA or Boys and 
Girl Scouts are more affordable. 
Those campers sleep in the 
woods with a tent and cook over 
a campfire, which doesn’t require 
the same amount of overhead 
costs as cabins with electricity and 
industrial kitchens.

But she also says camp looks a 
lot different today than it did 50 
years ago.

Camp used to be just water 
activities, sports, art and theater. 
But now there are circus programs, 
water toys, climbing walls, 
recording studios and cooking 
lessons, too.

“Camps have changed with the 
time,” she says. “And with that, the 
price has gone up tremendously.”

That change also includes 
higher insurance premiums, 
upgraded technology — often 
required for sending emails 
from remote locations — and 
maintenance, says Leigh Longino, 
chief operating officer at Camp 
Corral, a free summer camp for 
military children headquartered 
in Raleigh, North Carolina, with 
programs nationwide.

“(The facilities) are rustic. That’s 
not the kind of thing donors want 
to spend money on,” she says. “It 
does drive up the cost of camp.”

On top of such costs, minimum 
wage requirements have forced 
camps to react quickly.

“It’s a hit they have to pass on to 
the registration process,” she says.

THE PRICE OF QUALITY
Ganias says while she hasn’t 

seen the cost of camp change over 
the years, it does vary among the 
different types.

Day camps through the city 
recreation department are 
reasonable, she says, and church 
camp — well under $1,000 for 
one-week, all-inclusive — is 
extremely reasonable.

But more luxurious camps with 
updated facilities, new cabins, 
better camper-counselor ratios 
and better quality food ask more 

of families willing to send their 
children there.

Roberts says she represents 
some overnight camps in the 
Northeast that cost between $8- 
and $12,000 for a seven-week 
program. Certain areas of New 
York also boast $6- to $7,000 
day camps for various lengths of 
time — it all depends on what they 
have to offer.

Generally speaking, Roberts 
says the facility isn’t quite the 
same with lesser-priced camps.

“I’m always a believer in life that 
you get what you pay for,” she says.

Longino, who also spent 20 
years working with camps for the 
YMCA of the Triangle in North 
Carolina, says at YMCA Camps Sea 
Gull and Seafarer off the coast 
of North Carolina — where she 
attended as a child and sends her 
own children — the camp markets 
itself with first-class properties, 
facilities and programs.

For instance, every three years 
they rotate their fleet of boats 
— not because there’s anything 
wrong with them, Longino says, 
but because that’s the standard 
they established.

She says the cost of attending 
such a camp for one month is 
about $4,000.

“The program design can 
really cause the cost of camp to 
fluctuate,” she says.

But that cost can be deterring.
“I am not sure if the cost of 

camp is indicative of the value,” 
Ganias says. “But I do worry that 
some camps are prohibitive for 
some families.”

ALTERNATIVE REVENUE
But in the last 10 years, some 
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camps have found ways to adapt 
to higher overhead costs without 
putting the financial burden
on families.

Because most camps function 
for a mere seven weeks, Roberts 
says they’ve had to be clever 
about finding additional sources 
of revenue. 

Some overnight camps are 
winterizing their cabins and 
hosting retreats for religious 
groups, schools and sports teams 
during the school year.

She says there’s one camp in the 
Adirondacks that markets itself for 
weddings, parties and reunions in 
the off-season, and another that 
opened its dining hall as a year- 
round restaurant. 

Others have used such off-
season opportunities to waive 
individual campers fees.

At Columbus Youth Camp in 
Ohio, Camp Director Todd Harris 
says they charge families on a sliding 
scale based entirely on income.

The camp is a nonprofit, run in 
conjunction with the Boys & Girls 
Club, Big Brothers/Big Sisters, 
Girls on the Run and others in 
the area. The organizations share 
resources and combine strengths 
to run the various programs.

Breakdown
of how average

operating expenses are 
allocated for running

day and overnight
camps combined

Breakdown
of average

percentage of camp 
revenue sources for

both day and
overnight camps

A LUXURY
WORTH PAYING

But as much as cost plays a role, 
Hildreth Stafford — a mom of two 
teenage girls in Georgia who attend 
camp in western North Carolina — 
says the luxury of camp is worth 
every penny.

“It is obviously expensive, and 
each year we have to budget to 
make it work,” she says.

Roberts says camp is an 
experience unparalleled to 
anything else.

“Being teenage girls, having 
a place where they wouldn’t get 
distracted by boys, worry about 
their hair, clothes or makeup was 
important to me,” Stafford says 
about Camp Kahdalea, the all-girls 
camp she sends her daughters to 
yearly.

The technology-detox — a 
factor even at some of the most 
luxurious summer camps — is 
important as well.

Ganias says she’d replicate her 
daughters’ camp experiences, all of 
them, in a heartbeat.

“Every kid deserves the 
opportunity to discover more 
about him or herself through a 
camp experience.”

Harris says the income-based 
summer tuition fees pay for 
lunches, snacks, direct service  
staff, transportation and supplies.

“When that is in balance,  
the cost of physically   
running a camp and  
paying administrative  
staff is  supported by  
donations and rental  
fees,” he says. Rental  
fees, he says, are  
secured from weekend  
retreats and weddings  
during the school year. 

FINANCIAL ASSISTANCE 
Some camps also offer camp 

scholarships, or camperships.
Holland says 95 percent of 

overnight camps and 88 percent 
of day camps offer some form of 
financial assistance.

“There is a camp for every child 
and every budget,” he says.

But Longino says the scale 
for camperships has shifted. 
They’re no longer available for 
welfare families, but rather dual-
income families earning less than 
$100,000 a year.

Day camps also qualify for tax 
credits, as camp counts as childcare 
while parents are at work. 

Longino says 
families who factor 
childcare expenses into 
their weekly spending 
during the school year 
are often prepared to 
transfer those costs to 
the summer as well.

“Day camps really 
are the essence of 
childcare,” she says.

GRAPH SOURCE:
American Camp Association
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Camp stands out as one of few technology-free spaces for kids.
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designed by ADDIE MCELWEE
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When Dave Johnson, 22, 
first started going to 
Camp High Rocks, he 

was allowed to bring a Walkman 
with him. Campers could listen 
to music before bed, while doing 
chores or during rainy days. But 
as Walkmans gave way to iPods, 
which then became iPhones, camp 
rules became stricter. 
 In order to preserve camp 
traditions and keep kids engaged 
with one another, most sleepaway 
and day camps have set limits 
on technology. Some ban it 
altogether, while others allow 
phones to be used on bus rides 
to and from camp, like at Camp 
Ramah Nyack in upstate New 
York. Kids who bring a phone to 
sleepaway camp typically have to 
give it to camp directors at the 
beginning of the session, and get it 
back when they leave. 
 “We stopped allowing any sort of 
electronic devices a few years ago 
because technology progressed to 
where any basic music player could 
also have games, video or Internet 
capabilities,” Johnson says. “All of 
these capabilities have the ability 
to really keep kids disengaged 
with each other in favor of being 
engaged in a 3-by-4 screen.” 
 These rules make summer camp 
— a rite of passage for many 
American kids — one of the few 
times kids will spend an extended 
period of time without technology. 
Whether it is for a week, six weeks 
or six hours out of the day, the 
time away aids children’s social 
skills and confidence, and helps 
define the camp experience, camp 
staff and parents say. 

MAKING THE CUT 
 At Camp High Rocks, an 
outdoor adventure camp on 
Cedar Mountain in western North 
Carolina, campers can’t bring any 
form of technology: no phones, 
no Kindles, no computers or video 
games. Campers’ days are full of 
canoeing, hiking, playing sports 
and doing arts and 
crafts, with little 
time for phone 
use anyhow. Many 
go back to back 
throughout grade 
school; every 
summer there is 
a ceremony for 
5th year and 10th 
year campers, 
with dozens participating each 
time, counselor Katie Daniel says. 
Because of this, most campers 
are familiar with the policy, and 
there are rarely problems with kids 
trying to sneak in technology. 
 “I’ve never really heard anyone 
talk about it at all; most kids really 
enjoy being in the moment at 
camp,” Daniel says. 
 She says the technology policy 
plays a large role in building  
camp community. 
 “I 100 percent believe that the 
connections that you make with 
other staff members and kids at 
camp are so much deeper and 
quicker to be formed in the camp 
setting than in any other experience 
I’ve ever had,” Daniel says. 
 Meals are eaten without phones 
in hand or on the table, and going 
without becomes the norm, she 
adds. When staffers go out on 
nights off, they check their texts 

but, for the most part, keep their 
phones out of sight. “It’s cool that 
it transferred into the real world,” 
Daniel says. “It’s not common 
anymore to not have your phone 
be an option.” 
 At Camp Ilahee, a girls’ 
sleepaway camp in Brevard, North 
Carolina, camp director Laurie 

Strayhorn agrees 
that cutting out 
technology is key 
to maintaining a 
camp community. 
Building a 
community from 
scratch each year 
can be tough, with 
people coming 
from lots of 

different places and building new 
friendships, Strayhorn admits. But 
when kids are forced to engage in 
face-to-face conversations, they 
learn to think a little more about 
the effect of their words, and 
cliques or divisions are less likely 
to form. 
 “I think now, because there are 
so few places where kids can escape 
from technology, that it’s one of 
the huge assets that camp offers 
this generation,” Strayhorn said.  
 Hannah Smith, who has been a 
camp counselor at Quaker Lake 
Camp in Climax, North Carolina, 
for three years, says she loves to 
be technology-free during the 
summer. The experience allows kids 
to learn more about themselves, 
she says, and learn about others in 
a more meaningful way. 
 “They really connect and get to 
know people rather than seeing 
what they have to offer through a 

“BECAUSE THERE ARE 
SO FEW PLACES WHERE 
KIDS CAN ESCAPE FROM 
TECHNOLOGY, IT’S ONE 
OF THE HUGE ASSETS 
THAT CAMP OFFERS 
THIS GENERATION.”

– LAURIE STRAYHORN
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profile,” Smith says. “I really like it, 
and I think it says a lot about kids 
who come back.”

A TEMPORARY EMPTY NEST  
 While camp gives kids a chance 
to test their independence and 
experience life without social 
media, it also forces parents to give 
up the constant communication to 
which they are accustomed. Most 
sleepaway camps allow campers 
to stay in touch with their families 
through snail mail. A common 
practice at sleepaway camps is to 
let campers mail letters home, and 
let parents send notes through the 
mail or via email. Staff members 
print out these emails and put 
them in campers’ mailboxes every 
day. Some parents send emails 
daily, others a few times a session, 
Camp High Rocks counselor Katie 
Daniel says, “It really just depends 
on the family.” 
 Smith says that at Quaker 
Lake Camp, they avoid letting 

campers talk to their parents on 
the phone unless it is an absolute 
emergency. “If a kid [experiencing 
homesickness] talks to a parent, 
that’s usually it, game over, they’re 
usually going to go home,” Smith 
said. “When they talk to them 
it only makes the homesickness 
worse, and they usually then don’t 
get over it.” 
 This separation can cause 
anxiety for some parents, especially 
those who are used to knowing 
where their kids are at all times. 
Lise-Marie Wertanzl, a mother of 
two from South Florida, says she 
gets especially worried when her 
son attends wilderness camp with 
the Boy Scouts every summer. 
 “It’s not easy for the parents, 
especially when they’re actually 
camping out in the wilderness,” 
Wertanzl says. “It’s a little 
disconcerting – you wonder if 
someone got bit by a snake or if 
anything has happened.” 
 But, Wertanzl says despite her 

worries, she thinks it is great 
for her son to take time off from 
his phone and video games. Her 
daughter attends debate camp each 
summer, and during the day, she is 
not allowed to use her phone either. 
 “I think I’d go crazy without my 
phone,” Wertanzl laughs. “But I 
think it’s good for them to take a 
break from it once in a while.” 
 Jason Eder, a father from North 
Carolina, says he doesn’t mind 
his kids using technology at day 
camps they attend, as long as it 
doesn’t become the main focus. 
His youngest son attends a jiu-
jitsu summer camp, and campers 
can bring tablets to use during 
free time. “For daycare folks 
[tablets] can be a godsend, so I get 
it to that extent,” Eder says. “If 
there was a camp that was leaning 
on it too much, I would have a 
problem with that.” 
 He compares occasional 
technology time nowadays to 
watching a movie at camp, 
something he did when he 
attended camp as a kid, and says 
his son’s elementary school even 
allows tablets to be used at school. 
While Eder’s son hasn’t gone to a 
camp with no-technology rules, 
Eder says he would be OK sending 
him to one in the future. “He might 
not be as OK with it, but I would 
support the effort,” Eder says. “He 
might complain about it a little, 
but I think he would be OK.”  
 Sometimes, the break in 
communication can cause parents’ 
fears to get the best of them. 
Lynn Wygant, whose three kids 
all have been to sleepaway camp, 
and whose eldest returned as a 
counselor, found herself being the 
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“worst nightmare parent” the first 
summer her kids went away to 
camp. Her youngest son, Jack, had 
been experiencing bad migraines 
before leaving, and when she got a 
call from camp saying he was fine 
but in the infirmary, she panicked.  
 Wygant and her husband, not 
able to talk to their elementary 
school-age son, per camp policy, 
decided to check things out for 
themselves. Already planning to 
take their boat out into the San 
Juan Islands near their hometown 
in Washington, they decided to go 
to Orcas Island, where Camp Orkila 
is located. Knowing where he 
might be, the Wygants anchored 
their boat, binoculars in hand. “We 
could see him sitting in the health 
hut looking kind of pathetic, so we 
went up and checked to see if he 
was OK,” Wygant said. “Of course 
he was fine, he was like, ‘Yeah, 
yeah, get out of here!’” 
 “If he wasn’t sick we wouldn’t 
have gone to those lengths; I 
think we would have trusted that 
everything would be OK. But since 
he was away for the first time, it 
was a concern that we couldn’t be 
there for him.” 
 Despite this worrisome first 
experience, Wygant says her kids 
all loved Camp Orkila. She is a 
huge proponent of taking a break 
from technology, as her kids did 
while at camp. 
 “I think it’s vital; I think it’s 

critical for their development,” 
Wygant said. “I wish it was 
mandatory more than once a 
summer. I think there should be a 
lot of time where kids get together 
without phones or computers and 
look at each other and engage in 
the moment without the constant 
distraction of checking their 
phones to see what other people 
are doing.”

GROWING SEASON 
 The idea behind the rule is 
to move away from immediate 
gratification with constant 
communication, and to develop 
deeper relationships than kids are 
used to, Strayhorn says. At night, 
Camp Ilahee girls have “hang-out 
time,” and often counselors will 
introduce a topic of conversation. 
Usually, it starts out awkwardly, 
Strayhorn says. The girls aren’t 
used to not having something 
to look at, and have to adjust to 
reading people’s facial expressions 
and really listening to what the 
others have to say. After the first 
few days, they adapt, Strayhorn 
says, and usually wind up saying 
they love it. 
 “It gives them a break from 
trying to project a certain image 
on Instagram or Twitter, and  
then come home with almost a 
reset button.” 
 Wygant says her elder daughter 
came back from camp a different 

person; known as the “quiet, smart 
girl” at her small grade school, she 
was able to break out of her shell 
at camp. “It was a real defining 
moment for her; she could be the 
truest version of herself.” 
 Wygant’s younger daughter 
realized how lucky she was to 
have such a great family during 
nightly “values sessions,” where 
counselors and campers would 
talk, similar to at Ilahee. Hearing 
other campers share stories about 
family and personal problems 
made her realize how good she 
had it. “I think for her there was a 
realization that she was a lucky kid 
and a lot of her peers weren’t as 
lucky,” Wygant says. 
 Conversations like those are 
hard to have when phones can be 
used as a crutch, allowing kids to 
disengage from challenging topics. 
As technology continues to expand 
into every corner of our lives, 
camp remains one of the last true 
technology-free zones for kids. 
 Despite the difficulties that 
can arise for both parents and 
kids when faced with this sudden 
change in communication, getting 
away for a few weeks offers 
campers and camp staff a time 
to grow and develop close bonds, 
without the distractions social 
media, texting and Internet access 
can bring.
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Three teenage boys stepped 
off a bus in Fraser, Colorado. 
Each of them breathed in 

the mountain air, a significant 
upgrade from the smell of Lance 
crackers and dirty socks that 
filled the bus. Along with 40 
other high-school students, they 
had travelled 1,700 miles from 
Matthews, North Carolina.

Along the way, they gobbled up 
Chick-fil-A biscuits underneath 
the Gateway Arch, zipped through 

the air at Six Flags park and 
hibernated all the way through 
Kansas. But the journey to 
Colorado was just the prequel for 
the boys, who were entering their 
senior year of high school. They 
had now arrived at Crooked Creek 
Ranch, a Young Life camp and the 
paradise they had been thinking 
about since their parents waved 
them goodbye three days earlier.

Bennett, one of the three 
friends, wasn’t sure where to set 
his eyes as he ran toward the cabin.

“Hey guys! Come on, ours is 
over here,” he said to his friends, as 
the wheels of his suitcase skidded 
across the asphalt.

To his left, there were some 
volleyball courts and a small lake 

with a large inflatable called “the 
Blob.” There was a swimming 
pool to the right and a hot tub 
that could have fit the whole 
senior class. Above him were the 
Rocky Mountains, with colossal 
peaks that made North Carolina’s 
Appalachians look like anthills.

Bennett was the star of the 
varsity basketball team, on track 
to set the school’s record for 
career points. A good-looking kid 
with blond hair and blue eyes, he 
was well known throughout the 
school. But he didn’t seem to care. 
He didn’t talk about himself much, 
and while he showed up at some 
parties, he didn’t like being at the 
center of attention. To most people 
at his high school, Bennett was a 
“good kid.”

He knew Young Life was a 
Christian organization, but like 

NEW LIFE AT
YOUNG LIF E
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most of the people who had come 
from Matthews, he signed up for 
the fun. They had to listen to a 
Bible talk once or twice a day, but 
then they got to play, swim and 
run around with their friends.

The second of the three friends, 
a bulky lacrosse player named 
Conor, followed Bennett as he 
walked into the cabin.

“I’ve got the top bunk,” Bennett 
said as he swung his suitcase over 
his head and slammed it onto the 
flannel comforter.

Conor pulled his suitcase 
onto the bed beneath Bennett’s 
and began to change into sports 
clothes. He and Bennett had 
been friends since elementary 
school and stayed close through 
the awkwardness 
and acne of middle 
school.

Like Bennett, 
Conor didn’t like 
being at the center 
of attention. He was 
known throughout 
the school as a 
down-to-earth, 
pretty funny guy.

Also like Bennett, 
Conor didn’t come 
for the Bible talks. 
He had been to 
several weekend-
long Young Life 
camps and knew 
that they were a 

blast. Between the competitions 
and games, it was well worth the 
three-day trip.

As soon as they had put on their 
tank tops and sandals, Conor and 
Bennett sprinted out of the cabin 
toward the volleyball courts. They 
had a few hours to play around 
before the first camp meeting, 
where someone would start talking 
about Jesus.

“Let’s go two-on-two. Who’s 
in?” Conor asked, holding the ball.

Behind him, the third friend 
raced up to the court and walked 
to the other side of the net.

“I’m in, serve it up!”

That night was the first Bible 
talk of the week. After jumping 
around and singing a few songs, 

500 students filling the jam-
packed room sat down, and Jason, 
the speaker, jumped onto the 
stage. Jason was nothing like what 
the three boys expected. He wore 
a black tank top, exposing several 
tattoos along his arms. His long 
blond hair wagged back and forth 
through his trucker hat as he 
paced along the stage.

As unique and energetic as Jason 
was, he couldn’t grab the attention 
of the third friend, who was sitting 
between Conor and Bennett. The 
third friend had became friends 
with them in sixth grade and stuck 
with them ever since. While Conor 
and Bennett had dipped a foot into 
the party scene going into high 
school, they watched their friend 
dive in headfirst.

Founded in 1941, Young Life is a nondenominational Christian organization that 
operates 27 camps in North and Central America. In the 2013-2014 school year, 
more than 42,000 high school students went to a Young Life summer camp. 
Through staffed and volunteer workers, Young Life seeks to engage students 
throughout the school year with fun parties called “clubs,” and recruit them to 
week-long summer camps, which promise to be the “best week of their lives.”

Young Life ABOUT

YOUNG LIF E
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The third friend had gone 
to a similar weeklong Young 
Life summer camp in New York 
after his freshman year. He was 
emotionally affected by the talks 
and committed his life to Jesus, but 
after a few weeks of forced prayer 
and inattentive Bible study, he 
went back to his old ways.

By the time he had arrived at 
Crooked Creek Ranch, he was 
known throughout school as a 
party animal.

“I want to tell you about 
someone who offers life to the 
fullest,” Jason said, his toes hanging 
off the edge of the stage.

As sweat dropped down the 
passionate speaker’s face, the 
third friend zoned out, paying 
more attention to the girls sitting 
around him than the words coming 
from stage.

Later that night, the boys went 
back to their cabin and gathered 
with the rest of their friends 
for what Young Life calls “cabin 
time.” It’s a meeting after Bible 
talks when Young Life leaders 
talk openly and honestly with the 
campers about their lives and how 
they responded to the message.

Drew, the Young Life leader who 
had befriended the three boys and 
invited them to camp, called them 
into the cabin to gather around in 
a circle. After some pushing and 

shoving, the 12 boys in the cabin 
sat down in a circle.

Drew knew that a group of 
high school boys trying to have 
a focused conversation was like 
a group of dogs trying to get in a 
single-file line for dinner. So he 
took a red baseball cap out of his 
bag and held it up in the air.

“This is the cap we’re going to 
use any time we have cabin time,” 
Drew said. “When you have the cap, 
you can talk. When you don’t have 
it, don’t talk.”

From that point on the third 
friend looked at that cap as if 
it carried the plague. Anytime 
the cap came near him, it meant 
discomfort, honesty, touchiness, 
feelings. All things that made him 
want to squirm.

After the cap was tossed like a 
hot potato for a few questions, it 
finally landed on the third friend’s 
feet. He had been daydreaming and 
missed the question. He looked up 
at Drew, who repeated himself.

“What did you think about the 
message? Did it speak to  you in 
any way?”

The third friend had known 
Drew for a few years. He knew that 
Drew followed Jesus. He knew that 
Drew wanted him to follow Jesus. 
And he knew that there was no way 
that he was going to follow Jesus. 
So he figured he would be short 
and to the point. No use in getting 

Drew’s hopes up.
“I’ve tried out Christianity 

before,” he said. “It didn’t really 
work for me. Didn’t really do 
anything. So I don’t think it’s for 
me. And I didn’t get much out of 
the message.”

Mission accomplished. Drew’s 
heart sank as the third friend 
tossed the red cap across the circle 
to another boy. Drew had met the 
third boy at the camp in New York, 
when he had committed his life 
to following Jesus. Drew watched 
him transform from an innocent 
freshman to a punk within the 
course of a couple of years. Drew 
thought that a change of scenery 
might do the trick. Sometimes you 
have to get away from the noise to 
hear from God.

By day three of camp, Bennett 
sensed that something was 
happening in his own heart. The 
young basketball star had no 
intention of changing his life 
at camp. Things were fine back 
home. He had a solid group of 
friends, good grades and a possible 
college basketball scholarship 
ahead of him.

But as Bennett leaned in while 
the speaker talked, and as he 
opened up with the red cap in his 
hands, he felt like he was getting 
more than fun and games during 
his time at Crooked Creek. Life 
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back at home was good, but the life 
with Jesus, the life that the speaker 
spoke about, started to feel better.

He didn’t talk about it with 
the other two friends at first. But 
Conor noticed when Bennett’s 
answers to Drew’s questions 
became more thorough. He noticed 
when Bennett started to reach his 
hands out for the red cap.

Across the room, the third 
friend didn’t notice much. His 
mind wasn’t on the universe, or 
God, or the meaning of life. It was 
on a pretty girl he had met earlier 
in the week. Cabin time was like 
going to the doctor’s office for a 
shot – just get through it, and then 
you can enjoy the rest of the day.

When one of the other boys 
tossed the red cap at the third 
friend, he would conjure up a 
shallow answer like, “Yeah, I don’t 
know about that,” or, “I agree with 
what he said.”

The following night, the speaker 
ended his talk in a unique way. 
He had just finished talking about 
the cross of Jesus – how Jesus had 
paid the penalty for the sins of the 
world on the cross, how he had 
risen from the dead and offered 
forgiveness to anyone who believes 

in him. He told the students to go 
outside in silence, be alone for 15 
minutes and try to talk to God.

Since he had already been at a 
Young Life camp, the third friend 
knew this was coming. This was 
the time when most campers get 
emotional and commit their lives 
to Jesus. That’s what he had done 
two years earlier, and he wasn’t 
going to do it again.

He stepped outside of the 
meeting room and looked around. 
All the lights in the camp were 
turned off, but a million lanterns 
shone through the clear skies. 
The other campers were following 
directions, so he didn’t have much 
else to do but find a place to rest 
on the grass.

He lay down on his back and 
looked up to the stars. He knew 
he had a couple of options: either 
he could sit there for 15 minutes 
and try to think about nothing, or 
he could use the time to try to say 
something to God.

Might as well, he thought.
“God, if you’re there, go ahead 

and feel free to do something right 
now,” he whispered, with all the 
apathy he could muster.

In that moment, something 
happened to the third boy. As 

his words left his lips, he felt like 
there was a brick wall above him, 
bouncing his words right back 
to him. He didn’t feel the non-
existence of God, but rather the 
absence of a God who did exist. 
Instantly, his apathy turned to awe, 
and then awe to alarm.

When he was back at the cabin 
later that night and the red cap 
fell at his feet, all the boys were 
expecting the same cookie-cutter 
response he had given all week. 
Instead, the third friend clenched 
the red cap and burst into tears, 
unable to say a word. From that 
point on, there would be no 
apathy when the third boy talked 
about Jesus.

Three teenage boys stepped 
off the bus in Matthews, North 
Carolina. They were different boys 
than the ones who had stepped on 
the week before. The boys who left 
were looking for girls and games 
and anything to make life fun. 
The boys who came back found 
someone who is better than life. 
The boys who left were friends. The 
boys who came back were brothers, 
tied together by an experience they 
would never forget.

Conor and Bennett became 
Young Life leaders in college, 
bringing students to camp every 
summer, hoping that they might 
see what they saw there.

As for the third friend, he is 
the one writing this story. He 
entered full-time ministry in the 
church, committing his life to 
telling others about the life found 
in Jesus. At his summer camp, he 
found out that most often, camp is 
not about where you are going or 
what you are going to do, but who 
you might find while you’re there.
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For Mitch Simpson, 
governor’s school was the 
first step toward  

a future.
After attending the North 

Carolina Governor’s School in the 
summer of 1967 as a rising high 
school senior, Simpson earned the 
Morehead-Cain Scholarship — a 
full ride merit-based grant — and 
attended the University of North 
Carolina at Chapel Hill. 

“There is no question that 
governor’s school opened doors,” 
Simpson says. “One of the  
reasons I was given consideration 
for the Morehead was because of 
the program.”

He passed the same conviction 
to all three of his children. His 
elder son, Andrew, is a 2004 
alumnus and graduated from 
UNC-Chapel Hill. His other son, 
Aaron, attended in 2007 and 
graduated from Appalachian 
State University. And finally, his 
daughter, Ellie, went through 
governor’s school in 2010 and also 
headed to Appalachian State.

The Simpson family is just one 
of many examples of alumni who 
remember governor’s school as 
their true initiation into academia.  

Tom Winton coordinates the 
North Carolina Governor’s School 
and says students are immediately 
immersed into a learning 
community with other students 
from across the state. 

At the governor’s school, 
each student takes an Area I 
class comparable to that of 
a college major. These areas 
include English, art, choral music, 
instrumental music, mathematics, 
natural science, social science and 
theater arts.

For many of the gifted 
students, it’s their first true 

intellectual challenge. 
“They learn to question 

everything and to encounter a 
broad range of topics and then 
explore them more deeply than 
they typically can in high school,” 
Winton says. “It’s definitely at a 
rigor level on par with 
or greater than many 
college courses.”

“I know of no 
other program in 
North Carolina that 
offers such a valuable 
educational jewel.”

North Carolina 
was the first state 
to offer governor’s school.  The 
program began in 1963 and was 
supported by Gov. Terry Sanford 
as an educational initiative for 
gifted students. As of 2015, related 
programs are offered in more than 
20 other states, from California   
to Vermont.

There are variations in length 
and costs, but all the governor’s 
schools are academic sleepaway 
camps, and most require tuition. 

Unlike in most summer camps, 
students aren’t asked to tie 
knots or learn how to canoe at 
governor’s school. Instead, they are 
challenged to question and defend 
their beliefs, and are exposed to 
contemporary ideas they never 
would’ve come across otherwise. 
Each student is engaged and filled 
with intellectual curiosity. As in 
Simpson’s case, the camps mold 
students into open-minded and 
passionate individuals. 

Governor’s school isn’t 
necessarily about schoolwork. There 
are homework assignments and 
projects, but there are no grades 
or academic credit. The purpose of 
these academic camps is to enrich 
students, not evaluate them. 

These camps aim to inspire 
gifted students and provide them 
the groundwork for college and 
the future. 

DIRECTOR’S CUT
Each governor’s school has a 

director who oversees 
the camp. Most 
are confident their 
respective governor’s 
school helps students 
achieve in college. 

Dr. George Keller 
is the director of the 
Alabama Governor’s 
School. The sessions 

are held at Samford University 
in Birmingham, Alabama, and 
last 13 days. The official program 
began in 1988, making Alabama 
the 24th state to have a nationally 
recognized governor’s school.  

Keller has been the director 
since 2000. He says that 
governor’s school gives students 
the chance to meet other high 
achievers in the state, similar to 
that of a college experience. 

During his tenure, there haven’t 
been any radical changes to the 
school, except that the program 
now electronically produces the 
application process. The goals of 
the school are constant — have 
fun and create an environment 
students would not experience 
anywhere else. 

“Me and the other professors 
are constantly impressed by how 
gifted the students are,” Keller 
says. “They really bring a lot of 
excitement and a lot of different 
opinions. A lot of times they’re 
kind of locked into their own 
opinions, and they learn from 
others to consider different points 
of view like you would have to do 
in college.

“THERE IS NO 
QUESTION THAT 
GOVERNOR’S 
SCHOOL 
OPENED DOORS.”

– MITCH SIMPSON
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“They don’t necessarily accept 
them, but at least they learn to 
listen to them.”

Keller’s views are shared by 
other directors across the country, 
including Dr. Paul Thomas, who 
directs the Virginia Governor’s 
School of Humanities and Visual 
Performing Arts. The governor’s 
school is held at Radford 
University in Radford, Virginia, and 
lasts four weeks. 

When speaking to high school 
sophomores and juniors interested 
in governor’s school, Thomas 
says he uses testimonials of past 
students who have enrolled in 
prominent colleges. 

“The thing that comes across 
most clearly in what former 
governor’s school students say 
is that it was a life-changing 
experience,” Thomas says. “I see that 
time and time again. These students 
come here with a lot of other people 
like them, functioning at this really 
high academic level, and it’s this big 
mix of exciting energy.”

“They come here and create 
actual intellectual and artistic work.”

At the Alabama Governor’s 
School, preparation for college is a 
key focus. There are programs on 
how to apply for certain colleges, 
how to study in college and how 
to be presentable during merit 
scholarship interviews.

“(The students) have a 
lot of their day planned, but 
not completely,” Keller says, 
discussing the school’s college-like 
atmosphere. “So there’s a little bit 
of independence.”

He says that when he 
discusses governor’s school, he 
intentionally promotes it as a 
college-like experience. 

In the humanities, the students 
get to pick classes they want to 

take, similar to that of a college 
student. All the courses are taught 
by Radford instructors.

“We don’t bring the level of the 
material down because they’re 
high school students,” Thomas 
says. “We actually teach them as if 
they were college students so they 
get a sense of what kind of work 
will be expected of them in college.”

TRANSITION TO COLLEGE
True to Thomas and Keller’s 

sentiments, governor’s school 
alumni who are currently in 
college feel more prepared for the 
rigorous environment. 

Keith Jones, now a senior 
communications major at UNC-
CH, attended the North Carolina 
Governor’s School in 2011. 

Before attending governor’s 
school, Jones says, he was terrified 
because he had not been away 
from home for an extended period 
of time and felt as if he were losing 
his summer to more schooling.

But, Jones adds that governor’s 
school presented a variety of 
ideas and lifestyles he was not 
accustomed to. The experience 
allowed him to grow as a person. 

“The opportunities I had at 
governor’s school allowed me to 
explore different ideas, develop 
friendships and learn how to live 
on my own,” Jones says. “They were 
all things that allowed for an easier 
transition into UNC.”

Jones’ opinions are shared 
by students who attended the 
Arkansas Governor’s School 
— a program that followed 
North Carolina’s model and was 
established in 1980. 

After attending the Arkansas 
Governor’s School in 2012 and 
graduating from high school in 
2013, Guneev Sharma enrolled in 

Hendrix College, the campus where 
the governor’s school is held. 

At governor’s school, his 
Area I was social science. And 
now, he is a junior majoring in 
political science and minoring in 
economics. This past summer, he 
served as a residential adviser for 
the 2015 session of the Arkansas 
Governor’s School. 

One of the main reasons he 
applied for governor’s school was 
the opportunity to improve his 
college applications. He says the 
academics were more strenuous 
than at a regular high school. He 
had social science classes and a 
philosophy class, and he attended 
several academic seminars. 

“Between college and governor’s 
school, I’d say the difficulty is 
about the same,” Sharma says. 
“The kids that attend are the best 
and the brightest, and it gives 
them a chance to be academically 
challenged before entering college.”

Sharma adds that when he 
entered Hendrix College, he 
already knew what to expect. He 
felt more advanced than the other 
freshmen because he had lived in 
a college dorm and taken classes 
taught by professors. 

Sarah Vaughn, who now attends 
Arkansas State University-Beebe, 
attended the Arkansas Governor’s 
School in 2014. Her Area I was 
English, and the classes were 
in four major areas — literary 
analysis, cultural analysis, poetry 
and short stories.

She was able to write her own 
poetry and study topics such as 
Marxism and flash fiction.  

Governor’s school opened her 
eyes the same way college does 
for freshmen in their first weeks 
on campus.

“(Governor’s school) got me 
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away from home for six weeks,” 
Vaughn says. “I had to live with 
someone I didn’t know. In a 
public high school, you meet a lot 
of different people and there is 
diversity, but at governor’s school 
you get a whole different view of 
all kinds of cultures.”

After she gets an associate’s 
degree in liberal arts, Vaughn plans 
on transferring to the University 
of Arkansas and double majoring 
in journalism and English. She 
says she uses what she learned at 
governor’s school and applies it to 
her college classes.

Vaughn, Sharma and Jones 
all believe governor’s school has 
helped prepare them for the 
future. Governor’s school alumni 
who have already started careers 
hold similar beliefs. 

PHENOMENAL PROFESSIONALS
Several alumni have 

experienced high levels of success 
in their respective careers, and 
they believe governor’s school 
played an important role. 

After attending UNC-CH, 
Simpson went on to attend 
Cambridge University for a year. 
Next, he studied at Duke Divinity 
School at Duke University and 
received a doctorate at Florida 
State. And for the past 25 years, 
he has served as the pastor for 
University Baptist Church in 
Chapel Hill. 

Other North Carolina 
Governor’s School alumni include 
actor and comedian Ken Jeong, 
most known for his roles in 
“Community” and “The Hangover” 
trilogy, and current U.S. Attorney 
General Loretta Lynch. 

 Governor’s schools in other 
states have produced impressive 
alumni, as well.

Amanda Tapley, a 2005 alumna 
of the Alabama Governor’s School, 
attended Samford University 
and majored in music and pre-
medicine. In 2008, she won Miss 
Alabama. And in 2009, she placed 
in the top 15 for the Miss America 
competition held in Las Vegas. She 
even has her own Wikipedia page. 

Now, Tapley is an emergency 
medicine resident at the University 
of Alabama-Birmingham Hospital.  
Also a classically trained pianist, 
Tapley was a performer for the 
2015 Alabama Governor’s School 
opening ceremony. 

Tapley says she owes much 
of her success to her governor’s 
school experience. 

“(The Alabama Governor’s 
School) provided my earliest direct 
exposure to the medical field,” 
Tapley says. “It helped solidify my 
decision to become a physician. 
I am so thankful for the school’s 
continued dedication to high 
school students and giving them a 
head start on their careers.”

Similar feelings are shared by 
Dr. David Reiley, who attended the 
Pennsylvania Governor’s School for 
the Sciences in 1986. He majored in 
astrophysics at Princeton University 
and returned to the school as a 
physics teaching assistant in 1989 
and 1991. He later switched career 
fields and earned a doctorate in 
economics at the Massachusetts 
Institute of Technology. 

“The governor’s school exposed 
me to some terrific intellectual 
material from molecular biology to 
special relativity,” Reiley says. “And 
I also got exposed to state-of-the 
art laboratory equipment where 
we got firsthand experience in 
experimental research.”

For 11 years he taught 
economics at Vanderbilt 

University, Northwestern 
University and the University 
of Arizona. Reiley has also been 
employed by Google, Yahoo! 
and Pandora — places where 
he has developed an expertise 
on measuring the effects of 
advertising on consumer behavior.

And now, he is the president of 
the PGSS Alumni Association. Like 
Tapley, Reiley used his governor’s 
school experience to prepare for 
the future. 

“My classes (at Princeton 
University) were extremely hard,” 
Reiley says. “A lot of the material 
would go over my head as well 
as over the heads of most of my 
classmates.  So my governor’s 
school experience helped me keep 
my morale up when the going got 
really tough.”

Reiley’s thoughts are no different 
than the beliefs of many other 
people who have been associated 
with the summer program. 

Whether they are a director,  
a student or a professional, 
alumni from across the nation 
hold governor’s school close to 
their heart. 

For Simpson and his family in 
particular, the experience changed 
their life. He and most other 
alumni will always agree — there 
is hardly a comparison to the 
governor’s school program. 

“There was nothing ever in 
my life after those weeks like the 
governor’s school,” Simpson says. “I 
loved Carolina, I loved Cambridge, 
I loved Duke and I loved Florida 
State — great experiences.

“Nothing can touch the rarefied 
air of governor’s school.”
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Training staffs play an integral role in athletic summer camps, 
serving as the mediators between campers and parents.
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Every summer, 
millions of 
children around 

the country flock to 
colleges, high schools 
and training facilities 
to participate in various 
athletic summer camps. 
Whether they’re a baseball 
player, basketball player, 
golfer or swimmer, there’s a 

camp for every athlete.
Coaches are the 

coordinators of these camps. 
They spend each second sharing 

their knowledge with campers in 
order to help them reach their peak 
performance level.

Campers, meanwhile, are the 
heart and soul, bringing energy 
and enthusiasm to every drill, 
scrimmage and lunch break.

But the members of the 
athletic training staff, perhaps 
the most vital contributors to 
how each camp operates, often go 
unnoticed. They watch attentively 
from the sidelines, ensuring 
all activities run smoothly and 
campers stay hydrated.      

In addition to keeping medical 
histories and injury reports, 
working long hours and serving as 
the liaison between campers and 
their parents when an injury or 
other complication occurs, athletic 
trainers witness every interaction 
between coaches and campers.

Whether it is managing 
blisters, treating a concussion, 

taping ankles or enjoying the 
competition, the athletic 
trainer’s priority is each 
camper’s experience.

“You make sure it’s 
an enjoyable experience 
for the kid, but it’s never 
an enjoyable experience 
if you get hurt doing 

something,” said Randy Cohen, an 
associate director of athletics for 
C.A.T.S. Medical Services at the 
University of Arizona.

“You make sure it’s safe so 
they can enjoy themselves. That’s 
the key.”

ALWAYS READY
While not every athlete sustains 

an injury at camp, athletic trainers 
want to make sure they are 
prepared for any situation.

Patrick Tanner is the head 
athletic trainer at IMG Academy, a 
private athletic training institute 
for youth, high school, collegiate 
and professional athletes in 
Bradenton, Florida. Toward the 
end of March each year, he starts 
planning for the nearly 10,000 
campers who visit IMG’s campus 
every summer.

“We start looking at the sport 
and saying, ‘How many fields are 
we using, when are these fields 
going to be under construction,’” 
Tanner said, “‘What are the dates 
for tournaments that will be 
on campus or when are certain 
baseball leagues starting over     
the summer?’”

Cohen said this sort of 
preparation is even more pertinent 
if the camp is held at an outside 
location the staff typically doesn’t 
cover, like a municipal park. If an 
injury occurs, the athletic trainer 
on site is usually responsible for 
knowing the best emergency route 
and the location’s exact address in 
case a 911 call needs to be made. 

But knowing more about the 
campers’ medical histories prior 
to camp is possibly the best 
means of precaution.

Campers who have medical 
conditions such as asthma, 
diabetes or hypoglycemia can 

immediately receive proper care if 
this information is documented as 
opposed to waiting for a diagnosis 
from the athletic trainer.

“You can recognize those things, 
but it gives you an advantage if 
you know those things and a kid 
comes to you having some kind 
of issue,” Cohen said. “It could be 
known if he has asthma or if he 
doesn’t have asthma.”

Parents are usually saddled 
with the responsibility of making 
sure the athletic trainer has                
this information.

Matthew Redd, an assistant 
football athletic trainer at the 
University of Florida, said he 
always works the check-in desk 
at the school’s football camps 
and asks the parents of campers 
if their child has any medical 
problems he and his staff should 
be aware of.

Some camps, including Florida’s 
football camps, require campers to 
undergo a physical before camp in 
order to participate. But Redd said 
these physicals aren’t always clear, 
making the parent’s assistance 
even more crucial.

“It does kind of concern you,” 
Redd said. “With our athletes, we 
know everything they’ve dealt 
with in their lifetime, while with 
these campers you don’t know. 
You just have to trust the parents 
that they’re revealing any other 
kinds of concerns and that their 
physical is thorough and any issue 
they may have is on that as well.”

But the need for trust between 
an athletic trainer and a camper’s 
parents is mutual.

‘NO DIFFERENT THAN 
THE PEDIATRICIAN’

Certifying each camper’s health 
and safety is toward the 
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top of their to-do list, but 
athletic trainers are also tasked 
with keeping parents fully 
informed.

“It’s no different than the 
pediatrician, the parent and 
the patient,” said Cohen of the 
relationship between athletic 
trainers and the parents of 
campers. “It’s the same kind 
of model. It’s all about having 
the importance of educating, 
communicating and letting them 
know what’s going on.”

But how soon an athletic 
trainer contacts a camper’s 
parents following an injury or 
other complication can vary 
depending on the severity — it 
could be immediately or further 
down the line.

For Tanner and his staff at IMG, 
if a camper rolls his ankle during 
a morning session, they’ll treat 
the injury on the sidelines and 
later in the training room. But if 
the camper can’t return for the 
afternoon session, the athletic 
training staff considers contacting 
the parents.

Athletes from all around the 
world attend IMG and its camps. 
With parents sometimes oceans 
away, Tanner said he and his staff 

are the voice of reason when a 
camper sustains an injury.

“The kid will call and say, ‘My 
leg is falling off,’” he said. “So, for 
us to call the parent before that 
happens or to get on the phone and 
say, ‘Hey, he fell, he scraped his leg, 
it’s not falling off,’ I think they feel 
really comfortable and confident 
hearing that conversation.”

In order to provide parents 
the most accurate information, 
Tanner said IMG uses Google 
Sheets — which can be easily 
accessible on a smartphone.

But Tanner knows there’s only 
so much he and his staff can do to 
reassure a camper’s parents.

“At the end of the day, these 
are the difficult conversations I 
have with parents or the staff has 
with parents over the summer,” he 
said. “Your kid didn’t come here to 
get hurt, so we’re not the people 
parents want to or expect to get a 
call from.”

When a camper gets hurt 
at Florida, Redd said his staff 
promptly takes the camper to 
the training room. If a trip to the 
doctor is deemed necessary, he 
makes the camper call his or her 
parents before leaving as opposed 
to making the call himself.

“I think it’s important when 
they do call the parents for them 
to hear their voice so they know 
they’re OK and don’t freak out if 
I’m calling them from their son’s 
phone and they hear my voice 
first,” Redd said. “I let them just 
kind of say, ‘Hey, this is what’s 
going on,’ and then I always talk to 
the parents and answer questions.”

Redd said it’s an immense help 
when the parent is present at the 
camp. This allows them to make 
the decision on how much the 
athletic training staff is involved.

Vinny Scavo is the head 
athletic trainer at the University 
of Miami. He said he and his staff 
focus on providing the best care 
possible in order to uphold the 
camp’s reputation.

“We want to make sure if 
something does happen to a 
camper, the parents understand the 
kid was taken care of and got the 
best care,” Scavo said. “It becomes 
the responsibility of the camp, and 
we don’t want parents to think 
their son or daughter wasn’t taken 
care of at the camp. We don’t want 
them to have a bad taste in their 
mouth for that camp.”

‘EVERYBODY’S RESPONSIBILITY’
In the sweltering months of 

summer, athletic training staffs 
must pay close attention to the 
heat and whether campers are 
staying hydrated.

“One of the things we teach, 
and our coaches do a great job of 
doing it, is make sure we’re always 
monitoring (the heat),” Cohen said. 
“Make sure the kids get breaks, 
and get rest and get enough 
hydration, all of those things. It’s 
everybody’s responsibility.”

Tanner said IMG employs a staff 
separate from his to stock all of the 
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Gatorade and water on the sidelines 
and provide refills and cups.

This allows Tanner and his staff 
to focus on enforcing water breaks 
and to keep an eye on campers 
during these breaks.

“When they get a break, we’re 
saying, ‘Hey guys, stop talking, just 
drink,’” Tanner said. “It’s really 
important for us to make sure that 
they drink — if it’s available, make 
sure that they drink. Filling their 
cup up, drinking their cup, making 
sure they drink more than just a 
few ounces.”

Scavo and Redd said Gatorade 
sends representatives to camps at 
Miami and Florida, respectively, in 
addition to supplies. Redd said cool-
down tents with towels and cold 
tubs are also present on all sites.

“The biggest concern for us is 
always the heat,” Redd said. “That’s 
always my primary concern, and 
I think we do a pretty good job of 
preparing for that.”

‘ABOVE AND BEYOND’
From the first day campers 

arrive on campus until the summer 

ends, the athletic trainer’s No. 1 
priority is ensuring all campers 
enjoy their experience.

If everything goes according 
to plan, this includes the athletic 
training staff seeing limited action.

“When you’re covering 
these camps, you’re more of an 
insurance policy managing if 
something happens or to prevent 
something from getting worse,” 
Cohen said. “The truth is your 
ultimate goal is to do absolutely 
nothing. The ultimate goal is the 
kids all come to camp, have a great 
experience and never have any 
issues whatsoever.”

Campers attend sports 
camps to improve their athletic 
performance. But holding camps 
on campuses also allow schools 
to showcase their amenities to 
prospective students.

Scavo said the athletic training 
staff’s reliability during camp could 
enhance parents’ perceptions of 
these services.  

“I think it’s great that the kids 
come down and see the school, see 
the facilities we have,” Scavo said. 

“They get to meet the coaches, 
meet the staff. Hopefully, what 
we do on our part, we do the best 
we can to go above and beyond so 
parents can see that if their kids 
come to Miami, they’re going to 
get great health care.”

Despite the long hours and 
constant influx of campers, athletic 
trainers pour all of their time and 
effort into guaranteeing campers 
have a safe, enjoyable experience.

But when the summer reaches 
its drawn-out conclusion, it 
presents trainers with the 
opportunity to reflect.

“From a training standpoint, 
you look at that and think it’s a 
pretty amazing feat what we do 
every summer with just 16, 17 
staffers. It’s pretty neat,” Tanner 
said. “When you’re in the middle 
of the summer you’re just cruising 
along, but when you’re at the end 
of it, it’s a pretty great thing that 
we can manage all these kids and 
provide a great level of health care, 
athletic health care and create a 
safe environment for them.” 
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CAMPS:
educating or appropriating?
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Imagine watching a video of 
excited campers: Dressed 
in buckskin and a buffalo 

headdress reminiscent of a 
“Flintstones” episode, the 
announcer walks to the 
microphone and does a roll call of 
various camp troops. 

“Bella Coola makes us hula!” 
cries the Bella Coola troop. 

Their rowdy response doubles 
the joy of the young boys and their 
troop leaders.

Some say there’s no harm in fun.
Adrienne Keene disagrees. 

Keene is a postdoctoral fellow 
in Native American Studies at 
Brown University. Her blog, 
nativeappropriations.com, 
works to dispel Native American 
stereotypes. In 2011, she wrote 
about her hometown’s YMCA 
program, formerly known 
as Indian Guides and Indian 
Princesses. The video was part of 
the post.

The roll call of the Native 
American-themed troops took 
place in 2007 despite the fact that 
the YMCA board of directors and 
the National Council of YMCAs 
changed the Indian Guides and 
Indian Princesses program in 2001 
to be more respectful of Native 
American culture. The program 
was even renamed Adventure 
Guides and Princesses. 

While the non-indigenous 
children in the video seem to enjoy 
themselves, Dr. Keene said Native 
American children don’t find joy in 
witnessing their culture on parade. 
Their displeasure, and that of 
other Native Americans, might be 
because camps are acting out their 
culture in the wrong way.

According to YMCA history, 
the Indian Guides and Princesses 

program stemmed from a hunting 
trip between Joe Friday, an Ojibwa 
man, and Harold S. Keltner, the 
YMCA director of St. Louis. Friday 
told Keltner about certain Native 
American traditions.

“The Indian father raises his 
son,” Friday said, according to 
YMCA history. “He teaches his son 
to hunt, track, to fish, to walk softly 
and silently in the forest, to know 
the meaning and purpose of life… 
while the white man 
allows the mother to 
raise his son.”

In the middle of 
the quote, Friday 
speaks of fathers 
giving their sons 
hunting skills and 
an understanding 
of nature and 
spirituality. Keltner 
was an outdoors enthusiast  
and a person who appreciated 
Native American culture. He 
wanted to nurture father-son 
relationships like the one described 
by Friday. Thus, Indian Guides 
was born – an imitation of Native 
American cultural traditions that 
Keltner admired.

Even though this program 
and similar ones used at other 
camps may have grown out of 
admiration for some aspects of 
Native American culture, some 
critics have serious misgivings 
about them. “Just because you have 
a native friend does not give you 
permission to do what he or she 
does,” said Randi Byrd, community 
engagement coordinator of the 
American Indian Center (AIC) in 
Chapel Hill, North Carolina.

Byrd said knowledge passed from 
only one member of the community 
does not align with traditional 

methods of cultural exchange 
between the tribe and outsiders.

Byrd said non-Native Americans 
may view dressing in regalia 
around a campfire as a sign of 
respect toward tribes, but actually 
such acts “desecrate the culture.” 
Items such as war bonnets must be 
earned, not bought, she said.

Similar thoughts were 
expressed in an article originally 
written for the American Camp 

Association in 
2002, by Bonnie 
Dunn, who was 
the director of the 
Patuxent River 4-H 
Center in Maryland, 
and Denise 
Frebertshauser, 
coauthor of the 
curricula “More 
than Feathers and 

Moccasins.”  They wrote that many 
people associated with camps 
believe that tradition justifies the 
use of Native American customs in 
camp activities.

Like Byrd, however, the authors 
reasoned that having campers 
wear Native American regalia 
can dishonor Native American 
traditions rather than paying them 
homage. The article, featured 
today on the ACA’s website, does 
not demand that camps stop all 
use of Native American culture 
but encourages camps to examine 
their program for traces of  
cultural appropriation that do not 
show respect. 

Dunn and Frebertshauser ask, 
for example, if a camp uses a pipe 
ceremony to start a campfire 
session, would it also start the 
session by singing “Amazing 
Grace”? Camps focused on religion 
might. That kind of song is not 

“THERE’S A 
FEELING THAT 
A CULTURE 
THAT’S NOT 
YOUR OWN IS A 
COMMODITY.”

– RANDI BYRD
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taken out of context and is sung in 
a familiar language. 

Since the 1970s with the 
American Indian Movement, 
and even before then, Native 
Americans’ voices have advocated 
against the stereotypes attributed 
to them by mainstream society. 
Advocacy also extends to fighting 
against the misuse of Native 
American culture. 

“There’s a feeling that a 
culture that’s not your own is a 
commodity,” Byrd said.

Byrd and the AIC seek to 
counter such notions. She has 
worked with various tribes 
and Native American-focused 
organizations inside and outside 
North Carolina, including the 
North Carolina Commission of 
Indian Affairs. She is also a member 
of the Eastern Band of Cherokee.

The American Indian Center 
(AIC) works in association with 
the University of North Carolina 
at Chapel Hill, but it is a public 
service center. The center’s 
mission statement is: “Bridging 
the richness of Native cultures 
with the strengths of Carolina in 
education, research and service 
through four areas of engagement.” 

Byrd is grateful that people 
attempt to learn the difference 
between respecting and 
appropriating Native American 
culture. But teaching this lesson 
has become repetitive. 

“I partly blame this on a lack 
of presence for contemporary 
American Indian issues in 
the mainstream media and in 
educational curricula,” Byrd said.

She recalls a mother who 
homeschooled her children 
and wanted to form a Native 
American culture camp for the 

neighborhood children.
“That’s not how it works,” Byrd 

said, cringing.
She said part of the problem 

with cultural appropriation is 
the general lack of knowledge 
among people using the culture, 
which undermines reverence for 
it. The way you teach a culture 
determines whether you are 
appropriating it.

“Understand the level of bias 
when talking about other cultures,” 
said another AIC staff member who 
prefers not to be identified.

Byrd said most of the average 
person’s knowledge about Native 
American culture comes from 
Hollywood movies. A key factor  
in ensuring that an activity  
teaches rather than appropriates 
culture is learning from a member 
of the tribe. 

“Have Indians sit at the table,” 
said the AIC staff member. She 
said leading the discussion can 
turn a moment of ignorance to 
one of teaching.

The Boy Scouts of America, 
which sometimes uses Native 
American culture in its camps 
and other programs, has made an 
attempt to give Native Americans a 
seat at the table. The BSA website 
urges troop leaders to contact 
tribe leaders to be part of Boy 
Scout activities. 

Josh Cole, now a junior at 
UNC-Chapel Hill, joined the Boy 
Scouts as a teenager. He said the 
Scouts are still misusing Native 
American culture.

He remembered wearing actual 
Cherokee regalia – his troop 
focused on this tribe.

“There’s white bread America 
brand of Native American 
ceremony,” Cole said.

Appropriation 
Assessment:

oneIs how you’re using Native 
American culture the same you 
would do for another culture?

twoAre you teaching tribes that are 
not indigenous to your area? 
What is the reason behind that?

threeAre you using words that only 
sound Native American?

fourAre all of the Native American 
practices and images authentic?

fiveIs the significance of these 
practices and images taught to 
the campers?

sixIs the knowledge of these 
images and practices accurate?

sevenDo these images and practices 
perpetuate a stereotype?

eightAre campers learning about 
Native Americans or pretending 
to be Native Americans?

Adapted from Bonnie 
Dunn and Denise 

Frebertshauser
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He said this brand of ceremony 
appeared in plays, in which Scout 
principles such as cleanliness, 
frugality and courtesy mixed with 
Native American values. 

Cole also remembers dressing 
like characters of Cherokee legend. 
He said the program “ripped 
characters” from legends, such as 
Meteu the medicine man. 

“I guarantee you he would  
not say how great America was,” 
Cole said. 

Cole and his fellow scouts 
danced for an audience of 
Cherokee tribe members. He also 
attended dance competitions 
where scouts competed against 
Native American youth. The Scouts 
won a few times.

“I bet they weren’t happy about 
that,” Cole said.

Cole performed the grass dance 
at the Lodge, a building at Camp 
Daniel Boone in Canton, North 
Carolina. He enjoyed making the 
regalia that accompanied the dance.

He also said the misuse of 
Native American culture appeared 
during advancement in Boy Scouts, 
such as the Eagle ceremony. 

No one in his troop ever made an 
effort to contact tribal leaders for 
their input into activities, he said.

“We have a weird relationship 
with Native Americans,” Cole said. 
“The founders must have admired 
the Native Americans’ relationship 
with nature, which is cool, but then 
they decided to take it.”

The unnamed AIC staff member 
said Native American culture is 
interesting to people outside the 
tribes, but it’s also ceremonial and 
an important part of the Native 
American community.

She stressed that truly 
understanding the dynamics of 

Native American culture requires 
lessons from a Native American. 

Another example of cultural 
appropriation has been carelessly 
mixing different tribes’ styles. 
Cole said his scout group played 
in teepees – a Sioux dwelling form 
– even though the 
patch on his sleeve 
signified his group as 
the Cherokees.

“That’s just strange 
to me,” said Teryn 
Smith, a graduate 
intern at the AIC. “You 
wouldn’t do that with 
any other race.” 

One week each 
summer, Smith  
works at a camp for children who 
really are Native Americans and 
who learn accurate details about 
their tribal heritage.

Smith, who has a master’s in 
social work, is the intern co-
director of the youth camp for the 
Sappony tribe in Person County, 
North Carolina. When Smith was 
about 10 years old, she was a 
camper. She shares her duties with 
other intern co-directors who are 
also her cousins.

Smith said the week-long camp, 
held on the tribe’s historical land, 
helps to keep the bonds strong 
among everyone in the Sappony 
tribe, no matter their age. Smith is 
a member of the Sappony tribe. 

The Sappony tribe is made 
of seven families, each of whom 
is represented in the Sappony’s 
political council. That is why Smith 
said maintaining the familial bonds 
ensures the future of the tribe.

To maintain these bonds, Smith 
and the other co-directors organize 
activities that focus on heritage 
and culture. The children map 

their family trees, so they’re able 
to see that they share ancestors. 
Dante, who Smith calls the “CEO 
of the tribe,” teaches the history 
of the Sappony from the 1600s 
to the present. A Haliwa-Saponi 
researcher of the Tutelo language, a 

language that is also 
spoken among the 
Sappony, visited the 
camp to teach the 
children Tutelo. 

Adult members 
of the tribe teach 
the children to farm 
and can vegetables. 
The co-directors 
also plan activities 

that promote healthy eating habits. 
Canoeing, fishing, swimming and 
team building exercises are planned 
to get kids moving and working 
together. 

Smith said that the Sappony 
Youth Camp doesn’t have the 
Native-American-inspired 
activities seen in mainstream 
camps run by organizations such 
as the YMCA and Boy Scouts.

“We have prayer. We have 
morning pledge,” Smith said.

Smith said that it can be OK for 
mainstream camps to have some 
Native American activities – if they 
are done in the right way. But she 
said some of the activities that 
use headdresses and mix different 
tribal practices generalize Native 
American culture. 

“They don’t need to emulate 
or mimic,” Smith said. “It’s 
appropriation at that point.”

The way culture is taught 
determines if it has been 
appropriated.

“There’s a difference between 
ignorance and willful ignorance,” 
Byrd said.

“THERE’S A 
DIFFERENCE 
BETWEEN 
IGNORANCE 
AND WILLFUL 
IGNORANCE.”

-RANDI BYRD
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Test 
your 

camp 

know
ledge

!Camp
Trivia

Camp
Trivia

Which group of 
celebrities went to the acting 

camp Stagedoor Manor?

Which statement helps explain 
the presence of religious 

practices at camp?

Which statement 
relates to the origins of 

the song “Kumbaya”?

pioneers sang it to ward off raccoons

it was sung in Gullah, a creole language of South Carolina slaves

it premiered in the movie “Troop Beverly Hills”

the U.S. soldiers stole it from Canadian Mounties

What was a reason for 
the creation of boys 
camps in the 1880s?

to turn boys into fishmongers

to create a government spy unit of adolescents

to learn how to live like a squirrel

to counter the emasculating effects of city life

as a way for Jewish people to maintain their identity against assimilation

the great outdoors inspires religious feelings

the first camp was run by a pastor

A & B

Bryce Dallas, Mandy Moore, Robert Downey Jr. and 
Natalie Portman

Taylor Swift, Selena Gomez, Lena Dunham and Demi Lovato

Terrence Howard, Samuel L. Jackson, Anthony Mackie and 
Don Cheadle

John, Paul, George and Ringo
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What reason do parents
NOT give for sending their 

children to camp?

Which was the least important 
step of running a camp, 

according to a 2015 American 
Camp Association survey?

The Counselor-In-Training 
program stemmed from:

Camp Lightbulb, Camp 
Highlight and Camp Osiris are:

Which of the following 
was an activity among the 

first Girl Scouts?

try new things

make friends

their kids are annoying them

develop independence

increasing partnership with schools

posting on Facebook

hiring bilingual staff

funding the pranks department

playing basketball

blackjack dealing

learning a foreign language

A & C

engineering camps

camps for kids interested in ancient history

camps for LGBT kids and allies

cooking camps

camp staff needing someone to hold their supplies

an effort to get postwar teenagers, who thought they
were too old, to return to camp

camp staff needing someone to test berries for poison

older campers attempting to stay at camp past puberty
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Harand Camp
is known as one

of the first:

What percentage of 
U.S. camps do NOT 

allow campers 
to use personal 

electronic devices?

When did the Girl 
Scouts first appear?

Answer Key: 1. D, 2. B, 3. A, 4. D, 
5. C, 6. C, 7. B, 8. C, 9. D, 10. A, 
11. C, 12. A, 13. B, 14. A, 15. D

musical theater camps

band camps

math camps

superfly camps

“Camp Cries to Sleep” 

“Heavyweights”

“Bug Juice”

“Salute Your Shorts”

1820

1912

1887

1923

37 percent

100 percent

74 percent

66 percent

Which of the 
following is a

 real camp?

Dungeons & Dragons 
camp

ghost hunters camp

farm camp

all of the above

When did the YMCA 
create its first 

boys camp?

1885 

1865

1913

1923

Which of the 
following is not a 

pop culture take on 
summer camps?
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“My campers and I once took all of 
(my co-counselor) Ana Leija’s stuff 
and distributed them all over the 
(senior) hill with notes on them 
that required her to do an act to get 
her stuff back... for example, she 
had to trade clothes on her body 
for her guitar.”

- Adrienne Wood, counselor
   at Camp Kahdalea
   Brevard, North Carolina

“Prelude: Traditionally at camp 
there is a mud day thrown by the 
outdoors department, when all of 
camp spends the afternoon getting 
dirty and ending it by sliding down 
a giant tarp on a hill into a moat 
of soap-water. This was during my 
CIT (counselor in training) summer 
— It was in protest to admin’s 
banning of mud day that year.
 
One night a friend woke me 
up at 3 a.m. In between two of 
our cabins in a 10-square-foot 
area, I joined four others outside 
throwing shovels into the dirt 
and excavating what would 
become a great mud pit. I took 
a hose and showered it. We did 
our work under the moon, no 
interruption. In the morning, 36 
of us gathered around the pit. 
We took a group vote of whether 
to jump in, which would surely 
get us in trouble. Obviously we 
did, and our counselors didn’t 
care. Thoroughly bathed in mud, 

we marched through camp. By 
the time our demonstration had 
rolled downhill, camp’s admin 
pulled up on us in golf carts. Our 
punishment ended up being short 
and fun; we just cleaned up some 
trails. Our handprints from that 
afternoon are still visible on the 
sides of cabin #1 and cabin #2 to 
this day, three years later. Mud day 
has returned every summer since.”

- Eric Schwartz, counselor  
   at Camp Airy
   Thurmont, Maryland

“Some of my favorites: leaving 
pizza under someone’s bed all 
summer until it started to mold, 
having my bed filled with ketchup 
(which I hate), and putting the 
camp director’s dining hall table on 
the raft in the lake.” 

- Annie Pancak, counselor at
   Sandy Island YMCA camp
   Lake Winnipesaukee, 
   New Hampshire

“We filled our director’s cabin 
with balloons so when he got out 
of the shower, he was completely 
surrounded by hundreds of 
balloons. Also, we woke up the 
boys’ cabins in the middle of the 
night with a megaphone shouting 
(and we may or may not have 
thrown eggs).”

- Caroline Warburton,
   counselor at Camp Henry
   Canton, North Carolina

“The girls were at church camp, 
way up north near the Eel River, 
about six hours from home. The 
night before they left, they were 
at campfire very late — with 
several emotional rituals. So 
they were exhausted. Sleep came 
easily, and they knew they would 
have to wake early for the buses. 
Suddenly, drawing them out of a 
deep sleep, the counselors were 
screaming at them that they were 
LATE and that the buses were 
about to leave. Not only did they 
have to throw their stuff together 
FAST but they had to drag it up a 
hill and through a stream to get to 
the buses. It was still dark but they 
didn’t want to miss the bus! They 
finally get to the top of the hill, 
with the counselors all snapping 
at their heels, when the counselors 
all broke into hysterical fits of 
laughter and the kids noticed there 
weren’t any buses. The kids had 
only been asleep for an hour. It 
was only 1 a.m. and the buses, of 
course, weren’t leaving until 10 
a.m. At least they had a few hours 
left to sleep.”

- Barbara Ganias, camp parent
   Pleasanton, California

There is almost no place in the world where folly is as much appreciated as it is at 
summer camp — in fact, it’s encouraged. And more often than not, the masterminds 

behind it are your camp counselors. Beloved by all and feared by many, they’ve 
invented the most creative payback for all the times you refused to sleep during rest 

hour, tricked them into thinking you’d showered and snuck an extra dessert.

Here are some of our favorites submitted by readers:
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(Sunsets over Max Patch.)

(Rain on Grandfather Mountain)

(Catawba Falls on a windy summer day)

Dear Mom,

The Blue Ridge Mountains in N
orth Carolina 

are beautifu l. I
 wish you

 could see what I’v
e seen,

but at t
he very

 least I ca
n share the f

lavors.

        
        

        
        

        
 Enjoy!
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There are two main 
reasons why millions of high 

school athletes around the 
country attend summer sports 

camps. The first of these is to 
improve their individual skills, and 

the other is to gain the attention of 
the coaches in attendance.

By impressing coaches at exposure 
camps — including those held on 

college campuses — players can develop 
connections, secure references and, if all 

goes well, earn a scholarship offer.
A majority of campers attend these 

camps with this same goal in mind, which 
might cause some to wonder how they can 

separate themselves from the rest of the pack.
Here are three tips to help high school 

athletes garner this coveted attention at summer 
sports camps and extend their sports careers 

beyond high school graduation.
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RESEARCH PAYS OFF
Before choosing and attending 

a summer sports camp, ensure 
the camp is the right choice for 
you. While getting recruited is a 
potential benefit of summer sports 
camps, you should also choose a 
camp based on the instruction 
you’ll receive.

Smaller schools tend to offer 
less expensive camps. Because the 
camp director might not be well 
known and fewer campers will 
be in attendance than at camps 
held at Division I schools, there 
will likely be more recruiting and 
instructional opportunities.

If you are planning to attend a 
college sports camp to be recruited, 
make sure you’d be interested in 
attending that school. 

Lastly, you should attend a 
sports camp where your athletic 
skills are similar to those of other 
players within the program. 

RESPONDING TO PROACTIVTY
When most coaches attend a 

summer sports camp, they’re likely 
going there to evaluate players 
already on their recruiting lists.

Because of this, if a coach 
hasn’t seen you play, watched your 
recruiting video or heard about 
your interest in their program, 
that coach might not recruit you at 
the camp.

To help gain a coach’s attention, 
contact the coach to find out if 
they will be attending the camp. If 
they say yes, let them know you’ll 
be there and inform them of when 
and where you will be playing.

If a coach contacts you while 
you’re at a college sports camp, 
continue to follow up with them 
and send them your playing 
schedule so they might be more 
inclined to come watch you play.

MORE THAN SKILLS
When you attend a college 

sports camp, coaches aren’t just 
able to learn more about you as a 
player. They’re also able to learn 
more about you as a person.

Because coaches have access 
to players at any point during 
the day throughout the duration 
of the camp, they can see what 
your work ethic, attitude and 
personality are like.

Coaches can also use camps to 
see how quickly a camper learns 
from instruction and adapts to 
a new environment. This allows 
coaches to gauge how a potential 
recruit could improve during a 
four-year collegiate career and fit 
in with the program.

So while you’re at camp, make 
sure you consistently display good 
body language — no matter what 
the circumstance might be — and 
strive to learn as much as you can.

You never know. Your future 
coach might be watching.
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Believe it or not, the stars you see on TV and movie screens weren’t always rich 
and famous. There are many accounts of actors, singers and other famous people 
who used camp to get through their awkward adolescent years. Check out these 

celebrities who spent their summers around the campfire.

&celebrities
camp life&

Justin Bieber

Hidden Acres Mennonite Camp, 
New Hamburg, Ontario

Before Justin Bieber was a pop star 
and teenage heartthrob, he spent 

his early summers at Hidden Acres. 
The Mennonite camp helps fulfill 
emotional, spiritual and physical 

needs as well as promote Christian 
discipleship. The Biebs surprised 
campers by visiting Hidden Acres 

back in 2013. 

Lady Gaga

YMCA Camp Hi-Rock, 
Mt. Washington, Massachusetts

Lady Gaga attended Hi-Rock 
from 1999-2001, a time when 
friends simply called her Stef, 

and she hadn’t developed a poker 
face.  According to the camp’s 

website, she enjoyed sailing class 
and doing the hair and makeup of 

other campers. 

Conan O’Brien

Cragged Mountain Farm, 
Freedom, New Hampshire

Conan O’Brien, now a late-night TV 
host, once told People Magazine 

how he dealt with homesickness at 
Cragged Mountain Farm. “I would 

think of fantasy situations, like 
a cholera outbreak,” he said. “My 

father, who’s a doctor, would rush 
up and save everybody, and I got to 

go home.”

designed by MEAGHAN MCFARLAND
written by BEN COLEY
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Camp Monterey, 
Monterey, Tennessee

As a young girl growing up in 
Tennessee, Reese Witherspoon 

attended Camp Monterey, an all-girl 
camp that includes outdoor and 
creative activities. It wasn’t long 

after her camp life that she starred 
in “The Man in the Moon” at just 15 

years old.

Reese Witherspoon Julia Roberts
Camp Birchwood, 

Laporte, Minnesota

Julia Roberts’ uncle, Jim Bredemus, 
helped start Camp Birchwood. On 

the camp’s website, Roberts said, “All 
the coolest things I know how to do, 
I learned to do at camp.” Her niece, 
Emma Roberts, attended the camp 

for six years. 

Camp Sloane YMCA,  
Lakeville, Connecticut

Denzel Washington was a counselor 
at Camp Sloane.  In his book “A Hand 
Guide to Me,” Washington discussed 

a talent show he participated in: 
“After the show this guy named 

Miles Joyce came up to me and said, 
‘Man, you ever thought about being 

an actor?’” Thank you, Mr. Joyce. 

Denzel Washington

Camp Che-Na-Wah, 
Minerva, New York

In 1948 — back when there were 
just 48 stars on the flag — Ruth 

Bader Ginsburg was a camp rabbi at 
Camp Che-Na-Wah. She was giving 
sermons before the birth of fellow 

Supreme Court Justices Ellen Kagan, 
Sonia Sotomayor, Samuel Alito and 

John Roberts. 

Ruth B. Ginsburg

Camp Miriam,  
Vancouver, British Columbia

As a teenager, Seth Rogen started 
his stand-up comedy career at this 
Jewish summer camp.  In a 2009 

promo for the camp, Rogen said that 
he is still friends with some of his 

campmates and that Camp Miriam 
helps with social skills.  

Seth Rogan

Stagedoor Manor,  
Loch Sheldrake, New York

Before suiting up as Iron Man, 
Robert Downey Jr. honed his 

acting skills at Stagedoor Manor, a 
theatrical training camp. This camp 

breeds actors and actresses — 
among its famous alumni are Natalie 

Portman, Lea Michele, Zach Braff 
and Jon Cryer. 

Robert Downey Jr.
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WHAT TYPE OF CAMP
COUNSELOR ARE YOU?

What would you 
rather do?

What do you 
perform at the 
talent show?

Yes

Wicked 
soundtrack

Good 
attitude

Humor Constant 
swimsuit

Chacos 
and norts

Clif bar

No

Chill by the 
campfire

Learn to 
weld metal

4+

1 Read

What’s your 
go-to jam?

Camp counselors are a unique bunch of people. Here are a few distinct 
characters that you’ve probably run into at your camp. Which one are you?
written by LIZZIE GOODELL  designed by CAROLYN BAHAR

START
Were you a 

camper before 
a counselor?

What do you look for 
in a co-counselor?

What’s your 
favorite late night 

snack?

Banana split

What do you 
teach at crafts?

What’s your 
go-to outfit?

Sleep

What time do 
you wake up?

What bedtime 
story do you tell 
your campers?

Taylor Swift

How many 
camp friendship 

bracelets are 
you currently 

wearing?

What do you do 
during quiet time?
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THE FUTURE BROADWAY DIRECTOR
The end-of-camp talent show is your JAM. You 
hold daily rehearsals for your entire cabin during 
Quiet Time. Your campers want to sing “Let It Go” 
from “Frozen”? Too bad! You make them sing “On 
My Own” from “Les Mis.” You even turn campfire 
time into a sing-a-long rehearsal. You stay up most 
nights writing camp parodies of Katy Perry songs – 
originality is key! And when your cabin wins the talent 
show, you fake cry and thank your campers even 
though you know they’re hopeless without you.

THE COUNSELOR WHO STILL
WANTS TO BE A CAMPER
Did someone say impromptu fencing class in the 
woods? You’re so there. Oh wait, you have to teach it? 
You don’t know how to fence…Just fake-stab some 
campers and try not to make them cry! Cabin prank 
war? You bring the shaving cream and the water guns. 
It’s Quiet Time? Time for you to sleep for 3 hours! 
Except don’t sleep through the counselor meeting 
again…for the fourth time. Let’s face it – the only 
reason you became a counselor is so you’d never have 
to leave camp. Ever.

THE MORNING PERSON
Most days, you’re up at 6 a.m. so you can get 
everything organized before your campers start to 
rise. You go for a run. You take a lengthy eight-minute 
shower (you usually only get four!). You practice the 
new friendship bracelet making technique you’ve been 
preparing for Crafts. You teach yourself water polo 
before Aquatic Sports that afternoon. You make your 
cot. You watch your campers sleep (in a non-creepy 
way). And you’re in bed by 9 p.m. to get your much-
needed nine hours.

THE PARENT
Congratulations, you’re a parent! Or at least you’ve 
convinced yourself that you are. Every time one of 
your campers gets a meatball in the eye at the annual 
food fight, you feel their pain. Every time your cabin 
wins the windsurfing competition, you feel their joy. 
You have a special corner in the rec room where you 
comfort homesick children. You love kids, and you’re 
probably going to end up as a mom/teacher/youth 
group leader/child-yoga instructor after college.

Choreographed 
song

Hand 
puppetry

Tie dye t-shirts

Lanyards

9 A.M. 
or later

A fantasy 
based on Mars

Love triangle 
based romance

6 A.M.
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written by MADISON FLAGER
designed by KATY JONES
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“One more time” does not mean just one more time.
– Katie Rose Hand, trombone player

Early is on time, on time is late
and late is unacceptable.

– Lauren Kudlick, tenor saxophone player

Gush and go: the art of the 30-second water break.
– Madison Flager, former oboe player

Don’t trust bass drummers: they will bump into 
you while you’re sprinting backwards and make 

you do a front flip.
– Gil Feig, former alto saxophone player

It’s so hot - milk was a bad choice.
– Joey Wiggins, former baritone player

The easiest way to spot a bando: a sock tan.
– Madison Flager, former oboe player

Never forget the essentials: sunscreen and bug spray.
– Amy Whitman, colorguard member

There is no correlation between someone’s GPA and his 
or her ability to stand directly behind another person.
– Harry Flager, former drum major and horn player

There is a sense of power and joy
that comes from collectivity.

– Alanna Browdy, former trombone player

No matter what else you do, push through to the
end and leave your heart on the field.

– Alyssa Weiner, former clarinet player

Band camp has received something of a negative reputation thanks to the infamous phrase “this 
one time, at band camp...” uttered in the 1999 teen classic “American Pie.” But as anyone who’s 

spent long, hot summer days marching outside on a football field with an instrument in hand knows, 
campers leave with some valuable life lessons. I’ve called upon fellow bandos and my own memories 

as a former band camper to put together the top 10 lessons learned at band camp. 
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written by JOEY SCHWARTZ
designed by KEARNEY FERGUSON

Before you go to camp, you’ll need to know your camp terms. 
Complete this puzzle, and you’ll arrive ahead of the game.

  DOWN   1. Weaving  2. Lifeguard  4. Lodge  5. Canoe  7. Infirmary  9. Zipline  12. Counselor
ACROSS   3. Tennis  6. Pizookie  8. Cabin  10. Director  11. Archery

8
CROSSWORD PUZZLE

1 2

3

4

5 6 7

9

10

11 12
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Before you go to camp, you’ll need to know your camp terms. 
Complete this puzzle, and you’ll arrive ahead of the game.

  DOWN   1. Weaving  2. Lifeguard  4. Lodge  5. Canoe  7. Infirmary  9. Zipline  12. Counselor
ACROSS   3. Tennis  6. Pizookie  8. Cabin  10. Director  11. Archery

ACROSS

3. Grab a friend and two rackets 
to play this game. Each match is 
composed of games and sets.
 
6. A camper’s favorite dessert. 
It’s a pizza-sized chocolate chip 
cookie that can feed a whole 
cabin. Grab a spoon quick, or you 
won’t get a bite!

8. This is your home while you are 
at camp. In this wooden building, 
you’ll stay with other campers, 
most often in bunk beds.
 
10. The head of the camp. He 
or she is responsible for the 
operations and programs of the 
entire camp. 
 
11. You’ll need a bow and arrow to 
practice this at camp. If you shoot 
it just right… BULLSEYE!

DOWN

1. With this activity, you can make bracelets, necklaces or even 
baskets. Take two sets of thread or yarn, and there’s no limit to what 
you can create!
 
2. If you’re swimming, this staff member is there to protect you. He 
or she will most likely be sitting on a high chair near the lake or pool. 
In order to hold this position, the staff member must be certified.
 
4. The camp will gather here for programs and games. It will be  
one of the largest buildings at camp because it is made to hold all  
the campers.
 
5. Paddle across the lake in this narrow boat. It can hold either one or 
two campers, who are required to wear a life jacket.
 
7. If you are injured or sick, the camp will send you here. Health-care 
staff members will care for you and give you the medicine you need.
 
9. One of the most fun activities that camp has to offer. Put on your 
harness, connect to a pulley and slide down a steel cable!
 
12. This is the person who will lead you throughout camp. They are 
typically older than the campers and are often former campers. 

Solstice   67 



 written by
MARIA PEÑA

designed by
ADDIE

MCELWEE

Packing for summer camp is not like packing for a sleepover or a weekend trip. 
Camps can last just a week or an entire summer, and packing enough supplies for 
that long can be a little chaotic. Here’s a summer camp packing checklist organized 
by categories so you don’t forget anything before zipping up your backpack.
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1. Use a permanent marker to write your name on
   all your clothes and items.

2. Make sure you pack extra T-shirts and socks in
    case it’s an extra wet summer.

3. Bring an extra pair of old tennis shoes in case
     you need to play in them or get them dirty.

4. Try packing your clothes in groups of plastic bags.
     It will save you space in your trunk and help keep
     you organized during your time at camp.

5. Even if you’re allowed to use technology, avoid it!
     You’re going to camp to make friends and have
     fun, so leave your devices at home and enjoy!
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